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INDONESIA

A a company engaged in the electricity

S sector, Cirebon Power is committed to
supporting Indonesia's sustainable future by
ensuring the availability of safe, reliable, and
clean electricity. This commitment is reflected in
the construction of Unit Il using
Ultra-Supercritical technology, which is more
efficient. This is also in line with the
government’s program to provide future energy
solutions, namely electrical energy that

is sustainable.

The supply of electricity plays a major role in improving the
welfare of the community and national development
Cirebon Power supplies electricity to the Java, Madura, and
Bali regions via the State Electricity Company (PLN).

Through the implementation of sustainability values and
initiatives, the Company fully supports the
implementation of the Sustainable Development Goals,
which are an important aspect in improving the quality of
life from one generation to the next We look forward to
pioneering cleaner energy solutions to preserve the
environment and support a sustainable future.
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SUSTAINABILITY
PERFORMANCE
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; Total energy consumption .' .l 02 : 'I oo%
) x ?
" 2021 33,781,260 GJ o ‘
-&° 2020 55,110,816 GJ h attended training at Cirebon employees and the entire
Power Vocatlonal Tralning Center supply chaln
A, : 7 L :
. . Preservation of 6 ﬁ 0 ISO 37001:2016
Sl Drote ceed i 0% certification In 2021.
14,478 GJ W% species, with a total M Lost Time Incident o
of around 108 birds. m Rate (LTIR) In 2021




AWARDS AND CERTIFICATIONS

[GRI1022]

(?’ Awards

Green Rating
(Beyond Compliance)

PROPER (Public Disclosure
Program for Environmental
Compliance)

The Ministry of Environment and Forestry
Republic of Indonesia 2021
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Association Membership

[GRI102-13]
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ALDSIASE
PHODWSEN
LiSTHIK
FWASTA
IHNDOWESIA

Indonesian Private Electricity Business
Association (APLSI)

& Asoslasi
ap Pembanghit Listrik
l Batubara
indonesla

Indonesian Coal Power Plant
Association (APLEBI)

MK7T

SR S RFLRNET W OTIMAG S STRIR A S0 DM

Indonesian Electricity Power
Community (MKI)
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ifications

IS0 37001:2076 - Anti-Bribery IS0 50001:2018 - Energy ISO 14001:2015 - Environmental Management System
Management Systom Management System
bsi. & ™ o
Cortificate of Registrato R | S A - - Y —
Certificate of Approval Cartificate of Approval
—————— CERTIFICATE e 20} =
S o PT GCimmbon Flectre Powsr [CE/) PT.Cinbhd Enarg Pransfana
A
; i
‘.uu 3 — i - :-
IS0 9001:2015 - Quality Management System 150 £5001:2018 - Occupational Health and Safety Management System
Cortificate of Approval Cartificate ol Approval Cantificate of Approval Caortificate of Approval
BT Cirsbon Electne Powar (CEP) PT Ghaton Enorg Prasassns FT Cirsbon Elctric Powes (CEP FT Cirton Enorgi Prassrans
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MESSAGE FROM THE PRESIDENT DIRECTOR

Dear Cur Valued Stakeholders,

Throughout 2021, Indonesia and the rest of the world was
still faced with the significant challenge of the COVID-19
pandemic. The pandemic has had a significant impact on
various aspects of life, including its impact on health,
social life, and global economic conditions. However, in
the midst of this situation, we responded to this
challenge by adapting quickly and appropriately in
carmying out COVID-19 management in every operational
emwironment of the Company in order to protect the
safety and health of all stakeholders, especially our
employees. We implement strict health protocols and
provide medical service facilities for all employees. With
the implermentation of adequate health protocols, the
Company is able to carry out operations well even in
limited conditions so that our commitrments and
obligations to customers can still be fulfilled.

In line with the compamys vision, mission, and values,
Cirebon Power formulates sustainability initiatives that
focus on growing sustainability values through
emwironmental, social and governance (ESG)
management. The formulation of these sustainability
initiatives is in line with the G20 discussion on tackling
climate change with energy transitions towards the use
of clean energy that is more erwircnmentally friendhy. We
are committed o providing clean energy solutions for a
better future for Indonesia by creating a reliable, clean
and sustainable energy source managerment systerm.

Even though during the reporting period we were still in
the midst of a pandemic, this condition did not become a
Barrier for us towork optimally in improving our ESG
perforpnance which is important for the sustainability of
the company's business and is also veny valuable for the
stakeholders.

£in the environmental front, we developed a 1x1,000 MW
Uitra-5upercritical unit equipped with more efficient
tech gy. The development of this Ultra-Supercritical
part of our effort to innovate to produce cleaner

SUSTAINABILITY REPORT 2021 CIREECH POWER

In addition, we are always determined to carry out
activities and initatives that produce a positive iImpact
on the surrounding ervironment, such as biodiversity
consenation programs like planting mangrove trees in
the surrounding ecosystem. Our effort to protect the
environment is reflected in Cirebon Power's achieverment
im abtaining a Green PROPER rating from the Ministry of
Erwvironment and Forestry (KLHK] in three consecutive
years from 2008 w 2025 The Green PROPER rating
further motivates us to continue protecting and
presorving the environment

On the social front, we carmy out Corporate Social
Responsibility (CSR) programs through vocational
training and development held throughout the yvear by
imvolving the surmrounding community as beneficiaries.
We integrate C5R programs into business processes that
are developed through strategic planning o optimize its
utilization to maintain good relations with the
surrounding community and increase the economic
impact on the community. One of our focuses is the
improvernent of the living standards of the surrounding
community through community ermpowerment
activities, such as the development of small business
programs and livelinood support programs. The
implermentation of the CSR programs s expected to
provide optimal long-term benefits to the community in
order o achiove a better quality of life.

On governance, in 2021 Cirebon Power took anticipatory
steps by implementing 150 370012016 - Anti-Bribery
Management Systermn within the company. The
implementation of 150 0012016 aims to increase thoe
awareness of all employees regarding the importance of
avoiding corruption and bribory. We routinely carmy out
training and socialization on the implementation of the
Anti-Bribery Management System and gratification
control o all Company Personnel. The implementation
of this training and socialization is a form of our
commitment o implementing Good Corporate
Covernance (GCG) to make Cirebon Power free from
Corruption, Collusion and Nepotism (KEN). During thae
reporting period, we did not find any related incidents
CCOUrring in the company's operational activities.

Powerlng a Sustalnable Future

In closing, we would like to thank and express our highost
appreciation for the support of all employees and
stakeholders. The excellent performance achieved in 2071
further encourages us to maintain sustainability values.
Hopefully the sustainability values implemented in 2021
can motivate us to continue 1o innovate for a better life.

in 2021, Clrebon Power took anticlpatory
steps by Implementing ISD 370012016 -
Anti-Bribery Management System within
the company. The Implementation of 1ISO

JT001:2016 aims to Increase the
awareness of all employees regarding
the Importance of avolding corruption
and bribery.

ahiro Takeuchi
‘President Director
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CIREBON POWER AT A GLANCE

[GRI 1021, 102-2, 102-3, 102-4, 102-5, 102-6, 102-7, 102-45]
[EUT, EUZ, EUE, EU4, ELND, G4-DMA (former EUG), G4-DMA (former EUE]]

Cirebon Power is a power generation This Ultra-Supercritical unit development

company operating a =x660 MW Supercritical project which will use more efficient

coal-fired power plant. We are constructing technology is part of the 35000 MW Program

another plant with a capacity of 1x1,000 MW launched by the Indonesian government. This

and as of 2021, construction progress was at second unit is proof of Cirebon Power's real

00%. contribution to the government's strategic
program to achieve energy self-sufficiency in
Indonesia.

Jakarta Office

Pondok Indah Office 3rd Tower
23rd & 25th Floor

JI. Suitan Iskandar Muda Kav. VTA
Pondok Indah South Jakarta 12310
[l Jakarta - Indonesia

PLTU1-1x 660 MW

Transmilsslon line length : 15 km
Voltage level : 150 KV

Locatlon: Kanci Kulon, Astanajapura
District, Cirepon Regency, West Java 45181

PLTU 2 -1x 1,000 MW

' e Transmisslon line length : 18.5 km
s s : ; Voltage level ; 500 kW
b Locatlon: Kanci, Astanajapura District,
Cirebon Regency, West Java 45181
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[EU6]

“ Cirebon Power consists of two Steam Power

Plants, namely PT Cirebon Electric Power
(operated by PT Cirebon Power Services) and
PT Cirebon Energi Prasarana.

PT Cirebon Electric Power (CEP)

Established in 2007, CEP is a multinational consortium company
consisting of a number of companies, namely:

- Marubeni Corporation from Japan

- Korea Midland Power from South Korea

- Indika Energy from Indonesia

- 5T International frorm South Korea

L B BA

This multinational consortium is behind the construction and
operation of the Unit 1 Txeel MW Power Plant in Kanci Kulon Village,
Astanajapura District, Cirebon Regency, West Java. Since it began
operating in July 2012, our first unit has generated 5 TWh of electricity
per year through the Java-Madura-Bali (Jamali) interconnection
Systern.

PT Cirebon Energi Prasarana
(CEPR)

The multinational consartium (Marubeni Corporaticn, Indika Energy,
Korea Midland Power, and ST International) began a new journey by
adding JERA (Japan) to dewelop a x1,000 MW expansion project
(PLTU 2). Not only will it hawve a larger capacity, this unit is also
designed to operate with more advanced technology, namely the
Ultra-supercritical that can produce electrical energy with more
efficient coal consumption and cleaner combustion results.

SUSTAINABILITY REPORT 2021 CIREEON POWER
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VISION, MISSION, AND
COMPANY VALUES Values J

[GRI 102-16]
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e w2 Ve b _ Friendly: (’
VISIOn y MISSIO“ - Be sincere

- Be open and adaptable

- Be friend
We dreamn of a growing nation fueled by We want to power not only a nation, but - Show kingne'as
the power of energy. each and every life in it. We want to light
We produce energy to make things not only cities, but each and every home
brighter and lives better in it. We strive to deliver a smarter, Impactful: a

cleaner, more reliable energy for everyone. . .
That iseur part in building a brighter i Engewattys purpose

- Bring a positive impact

Trustworthy: !.

» Do the right thing

- Be ethical

- Be professional

» Show responsibility
+ Respect others

« Get better everyday
- Strive for the best

—

To be at the forefront technology in
bringing clean energy and changing
the lives of people in Indonesia
through innowvations.
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OUR MILESTONES

23 October:
The signing of Unit Il PPA

E November:

Unit 1| Land Utilization Agreement signed with

MOEF

T December:
Unit 1| EPC contract signed

8 July:

Unit Il began
pre-construction [site
preparation)

20 October:

Unit | declared as Nationzal
Vital Object

9 November:

Issuance of Indonesian
Government Guarantee
Letter for Unit [ (SKIU)

2016

5 lﬂﬁﬂlﬂ'ﬂ’ REPORT 2021 CIREBON Pl

9 December:

- Unit Il achieved financial
closa

- Issued Notice to Proceed
{NTPE) Unit Il construction

2017

© e

22 January:
Received permanent
alactricity supply
business license

2018

9 Hovember:
9%% completion in Unit 1l
construction

2021
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OUR TECHNOLOGY

A a pioneer in clean energy
S generation, we produce high

quality products by adopting more
efficient technologies in our
operations.

1. Supercritical Technology

With a generating efficiency of around 37%, the
Supercritical technology can operate at critical
pressure (241 MPa) in order to be able to:

Eliminate the Improve cycle
boiling process performance

2. Ultra-Supercritical (USC) Technology

USC is a technology with a high level of efficiency
that can function as an affordable and reliable
powWer source.

E Generator efficiency at around 39.5%

S .
o Reducescoal consumption >

i\{ Reduces fuel costs

ﬁ Ability to operate at a critical pressure of 25.0 MPa

@ Reduces emissions by about 6%

SUSTAINABILITY REPORT 2021 CIREEON POWER
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3. High Efficiency Low Emission (HELE)
Technology

The HELE technology has the following advantages:

It can operate at much
higher temperatures and
pressures thereby achieving
higher efficiency.

It can generate electricity
from low-calorie coals

Impact: To help the government provide electricity at a
low price.

4. Tangential Firing System
and LO-NO_Burners

The LO-NO, tangential combustion and burner
systems provide more effective fuel and air
mixing through turbulence and diffusion,
allowing sufficient time and compaosition for
perfect fuel combustion.

This allows the reduction of furnace
temperature, which reduces NO, production.




LEGAL FORM AND
SHARE OWNERSHIP

[GR1102-5]

INDIKA

As  Indonesia's leading diversified energy
comipany, Indika Energy brings together Energy
Resources, Energy Services, Energy
Infrastructure and a Diversified Portfolio into a
complete value chain that provides energy
solutions to meet national and global needs. For
decades, Indika Energy has helped drive
Indonesia’s SConNomic growth and
development. Indika Energy invests in
renewable energy and other sustainable
businesses as part of its diversification process
as it transitions more into non-coal businesses.

Ilnternatiﬂnal

Powerlng a Sustalnable Future

@ FETEETIE=$T
Maoaruboni

Marubeni Corporation and its consolidated
subsidiaries wuse their extensive business
network, both in Japan and abroad, to carmy out
imports and exports (including third-country

trade), as well as domestic businesses covering a

wide range of business activities in various fields .,KMQMLPG

including lifestyle, business ICT & logistics, food,

agribu_siness, forest products, chemicals, mgt_als Robustly built on  world-class  power
.E mineral PN, O, .EIEC.T'r".E't:"r generation coonstruction and operation
InTrASITUCTUE PWRstcts G pane B staptaadens, tachnology, Korea Midland Power (KOMIPO)
finance, _Ieas!ng E‘_ real :_z-state msm_g_gs* supplies high guality and stable electricity
construction, industrial machinery & mobility, through thermal power generation (ie. coal
next-generation business development and the liquefied natural gas, heavy oil) as well asr
d?"?'PP"ﬂ‘?“t of ne:ﬁ-generatinn Enter_prise& In wind, photovoltaic, solid waste materials fuel
addltlon._the Marubenlffmupoﬁersa wide range s : ol el > r plants. KCJMIDCJI
',:'f N rnakes: |r.1T.ernE|I and external contributes to six percent of Java's electricity
investments, ;_lnd is involved in resource supply through various power plants
gwelnment in all of the aforementioned including the Cirebon Thermal Power Plant,
industries. the Tanjung Jati Thermal Power Plant, the

Wampu Hydroelectric Power Plant, and the
Tanggamus Hydroelectric Power Plant by
exporting the Korean standard coal-fired
power model to Indonesia.

Jers

JERA was founded in April 2015 with the aim of creating a globally

S VAT S Sty EERITN S ) 1) ]%.2 S competitive ene company in Japan based on a comprehensive
has successfully grown for half a century in the EI||iE‘|I'II:§E I:retweel;'lgFTul-qrﬂp Elgctric Fﬁimr Company aril-rd Chubu
production and sale of soft coal in Indonesia, Electric Power Company. Since then, Jera has been gradually
coal-fired power generation and LPG gas consolidating its businesses and completed this process in April
businesses. As the energy paradigm shifts 2019 with the consolidation of the existing thermal power
glcnbalh,r,_ S e tha generation business. JERA establishes a sustainable integrated
foundation for the company's 100 years by value chain from the upstream fuel and procurement business to
expanding renewable energy projects such as power generation and sale of electricity and gas, earning its status
wind and solar power, power generation and as an energy company with a power generation capacity equivalent
energy infrastructure, and sourcing and to half of Japan's thermal power generation output with the world's

logistics.
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SUPPLY CHAIN

[GRI 102-9]
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Our business processes in providing electrical energy are:

We use low-sulfur coal
supplied from

Kalimantan; 2

SUSTAINABILITY REPORT 2021 CIREECN POWER

We generate electricity

using Supercritical and We supply electricity
Ultra-Supercritical =—pp- through PLN to power
Power Generation Java, Madura, and Bali.

technologies;
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SUSTAINABLE PROCUREMENT

suppliers. We have developed a procedure
for suppliers that contains environmental
and social criteria that must be applied
before cooperation can be carried out.

100% of Coal and Biodiesel comes
from Local Suppliers.

Coal comes from East and South
Kalimantan

The procedure for initiating cooperation with a supplier consists of:

Preparation of legal documents;

Compllance with quality
management (ISO Standard);

Technlcal & commerclal evaluation; and

Supplier performance evaluation.

SUSTAINABILITY REPORT 2021 CIREECN POWER

Powerlng a Sustalnable Future




Powerlng a Sustalnable Future

Currently, electrical power in Indonesia is mainly generated
through coal-fired power plants. We use the latest technology to
increase the efficiency of coal use. One of the efforts to ensure
cleaner operations is the use of coal with low sulfur content
(below 0.2%) in order to meet emission standards.

roughout 2021, we used 2,654,849 tons of coal and 1,887 KL of

A o fur Oxide (SO,); The use of low culfur coal

% [:3\[ allows Cirebon Power to
1 meet the emisslons

e Nitrogen Oxide (NO,);

e Partlculate; and

@ MEHAY, £ Sulfur 0% Ash 4%

standards for sulfur oxide
I (50x)

In 2021, we developed an integrated
procurement system covering all divisions
of Cirebon Power. The development of this
system supports the paperless campaign
in the company's operations.

In addition to 1SO 14001, 1ISO 9001, and
ISO 50001, in 2021 we added ISO 37001
as a requirement for all suppliers in
every activity carried out

During the reporting period, there were no significant changes to
the Company’s size, structure, ownership or supply chain.

SUSTAINABILITY REPORT 2021 CIREEON POWE
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COVID-19 MANAGEMENT

Throughout 2021, the COVID-12 pandemic was
still impacting the entire world, including
Indonesia and thus Cirebon Power's

operational ernvironment. With new variants of S

COVID-19 spreading, the Indonesian

government and WHO continue to urge all 10 supdprfess = an.ﬁob:fis hled]call Evacuaiil?_'n

people to continue to follow health protocols -:S:Fgfr?n "I::J — gﬂw:::;;]g y OF EOHOYEES Wit

and be vigilant even though the COVID-19 sl i ot SEVELS SN POINE 10

vaccines are available. Therefore, in 2021 we i Managad rGhwISl NospMEals 1

continued to carry out COVID-19 Management SETVISORITISE 2k SpNopRately FEARHIONS CUB

in every Cirebon Power operational FIUGE S ROsRNg Appropriately,

environment. quickly, and under
supervision

irebon Power has ensured 9 e

that all (100%) of its
employees have been
vaccinated up to the third
dose or booster.

Employees Vaccination
conslstently program for all
malntaln health employees and
protocols famlily members

SUSTAINABILITY REPORT 2021 CIREECN POWER @
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Form a Crisis Management
Team (COVID-19 Task Force)
conslisting of the QHSS, HR,
and GA Divislons

Develop "COVID-19 Preventlon
and Control Guldellnes Work
Instructions” and disseminate It
to all employees

Cooperation with medical
service providers to provide
quarantine places for
employees and family members
who test posltive for COVID-19
with 24-hour supervision from
the medical team

Cooperatlion with medical
service providers to provide
COVID-19 medicines and online
consultatlons for employees and
famlilles who are self-Isolating

— = STt
In]mgwlamt y ER

5
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COVID-19 Management
Strategy

Conduct health talks related to
COVID-19 to all employees on an
ongoing basis

Implement random antigen tests
on employees from contractors on
a weekly basis

Encouraging every contractor to
Implement strict health protocols

Encouraging every contractor to
accelerate the vaccination
program for thelr employees




%
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In order to prevent the formation of a COVID-19 cluster and to break the
chain of spreading, we hawve carried out the following programs:

PCR test for all employees every three
months

" - Compulsory antigen tests for all
2 a- employees who wish to work in the

.. office after taking a leave or returning
Tr==a #% from official travel

£3.8 Compulsory PCR tests for
® symptomatic employees

The uncertain condition in 2021 caused by the ongoing COVID-19
pandemic prompted Cirebon Power to maintain the Crisis
Management Team. The Crisis Management Team consists of
representatives from the QHS5, HR, and CA divisions, including doctors
and medical personnel. In addition to ensuring the safety and health of
employees, this measure is our effort to continue to serve customers.

The Crisis Management Teamn (COVID-19
Task Force) has the following duties:

Dissemination of the revised ‘Work
Instruction CGuidelines for the Prevention and
Control of COVID-19 (P2 COVID-19 Work
Instructions) to all employees

@ Monthly education related to COVID-19 to all
employees

@' Provide recommendations to the Board of

Directors regarding the technical prevention
& control of COVID-19 in the workplace

SUSTAINABILITY REPORT 2021 CIREECHN POWER
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Through the Crisis Management Team, Cirebon Power developed the
COVID-19 P2 Work Instruction based on a study of the current
situation and conditions at the national and regional levels. In 2021,
the work instructions were updated three times and disseminated to
all employees after being approved by the COVID-19 Task Force and
the Board of Directors. The COVID-18 P2 Work Instructions were
updated on the following dates:

o First update on March 12, 2021 n

e Second update on July 28, 2021

9 Third update on October 27, 202] O \




. A

In 2021, Cirebon Power in collaboration with
Medika Plaza and RS Pertamina Cirebon
pravided Sinopharm Vaccination to all
employees and family members. We carried
out the vacc |r‘|at|c:|r'-: during the following
periods I5-6]

.‘:ﬁ B
The first vacclnatlon do== in

H : the period of May 2021

_,% ® The second vaccination dose
.'g ~|= in the period of July 2021
21T

(booster) in the penod of

Ry eThe third vaccination dose
e October — December 2021

C irebon Power has ‘ ‘
ensured that all (100%

of its employees have been
vaccinated up to the third
dose (booster). Thus, the

PCR testing activities
occurring every three

months could cease by
September 2021.

SUSTAINABILITY REPORT 2021 CIREECN POWER
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90% 5

of employees were vaccinated through
Clrebon Power’s vaccine service program

10% 5

of employees were vaccinated
Independently

The Work From Home (WFH) policy
continued to be implemented
throughout 2021 baszed on the
Circular Letter of the Minister of
Home Affairs of the Republic of
Indonesia regarding the maximum
percentage of Work From Office
(WFO) that is issued regularly (an
average of 2-4 weeks).

The implementation of the WFH
policy at the Cirebon Power
Headqguarters in Jakarta follows the
DKl Provincial Covernment's policy,
while the office in Cirebon adopts a
capacity of 25-75% depending on the
situation. Meanwhile, contractors
implement 100% WFO based on the
policy of the Indonesian government
which allows vital industries to run
100% with the implementation of

strict COVID-19 protocols.



Qur provision of services and assistance in handling COVID-19 was also applied
with the constant adherence to the COVID-19 protocol. For example, guarantine
facilities have obtained licenses from the local government and follow the
recommendations of the National COVID-19 Task Force and/or the Indonesian
Ministry of Health. These quarantine facilities are available not just to employees
and their families, but to the communities in the Company’s operational
environment The guarantine facilities consist of : [GH 5-6

Q- ° O _au-e.
se

% =

26 qharantlne rooms B :_

for employees and Medical personnel, nurses,
family members and doctors

G__ﬂ_

- ]{:—,"!'*

4 quarantine rooms for Accommeodation for
local people quarantine patlents
In addition to guarantine facilities, we

complement our services in handling
COVID-19 with other forms of assistance,
namely: [

% 5 ‘ Help refer patients to hospitals
T

™ Provision of healthcare for
P‘ ¥a employees and their immediate ; ;i

;_'.' I family living in the same house ep  Delivery of the Emergency
) » Response Team to the homes of
employees who need assistance

SUSTAINABILITY REPORT 2021 CIREECN POWER
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Online consultation with doctors
for patients every day during the
guarantine pericd

o Medicines and vitarnins for all
& employees
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CONTRIBUTION
TO SOCIETY

'

Donation of Rp200,000,000 through the Indika Foundation's
COVID-19 Management Program.

Donation of 8,000 liters of disinfectant liquild to the Cirebon
Clty Government.

Donation of 32,000 liters of disinfectant liquid to the Clrebon
Regency Government.

Donatlon of Personal Protective Equipment (PPE) equipment
conslisting of hazmat sults, helmets, boots, masks, and gloves
to three health facllities In surrounding villages.

Provision of equipment and spraying of disinfectant in Tl

The impact of the prolonged COVID-12 pandemic has also surrounding villages.

been felt by the entire community, including the
communities around our operational areas. As part of the
community, Cirebon Power continues to make a positive
contribution in dealing with this pandemic through various
kinds of assistance and activities, some of which are:

Cirebon Power continuously
provides quarantine facilities for
people exposed to the COVID-19 -
virus at the Cirebon Power .
Quarantine Center, where i .
vitamins, masks for children, = =5
and other types of supplies are ! : :

Donatlon of disinfectant liquid containers to three health
facllities In surrounding villages.

Regular distribution of masks to the surrounding community.

Provision of medical PPE equipment to the Wisma Atlet
Hosplital through the PLN Program, In the form of.

©O0 00 60 0 0 @

I_I—:l

provided. 1,000 units of N2000 gloves Protective gdggles
hazmat sults

SUSTAINABILITY REPORT 2021 CIREECHN POWER @
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Disaster Response Community
Engagement (ASTANA)

Dwuring the implementation of efforts to prevent the spread of
COVID-12 in the community around the Company, Cirebon Power also
collaborated with its volunteer group, the Disaster Response
Community (ASTANA). This is in line with one of the objectives of the
establishment of ASTANA, which is to assist government programs in
dealing with disasters affecting the community.

Some of the activities carried out by the ASTANA group and Cirebon
i

Power to prevent the spread of COVID-19 include:

Coordination and Spraying
updating of disinfectants In Announcements

Information directly public and educational about the handling and
from the community areas In M villages ' prevention of the
regarding the spread ' around Cirebon spread of Covid-19 to

of COVID-19 Power the community

Distribution of
Tralning and simulation masks and
of spraying of COVID-19 notifications regarding
disinfectant the use of masks to
the public

SUSTAINABILITY REPORT 2021 CIREECN POWER
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9 ﬂ; s 2 fp
_ i} - = Spraying of
The ASTANA group Mertapada Wetan, Kancl Wetan, ﬁdignfﬁ;mm
carr i,_id out spraying of Keéaxsﬁlaﬁgiggh L} Kec. Astanajapura Kec. Astanajapura _ e
disinfectant and v (/] E Distribution
distribution of masks — W = of masks
in: . Waruduwur,
; "Buntet.‘! Kec. Mundu
'ﬁ' E Ke-:: Astanajapura :
Lebak Mekar, " E
Cltemu, ' Kec. Greged| F Karangsembung,
Kec:. Hundu Y QKec Karangsembung

]
‘Semulung Lebak,

Kec.! Greged
Bandengan. ' Q o

Mundu Pesisir,

Kec., Mundu:
oo

Kec. Mundu -

sl =
ER
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Our Approach:

The environment is one of

the important aspectsin

realizing a sustainable

business. We are

committed to protecting

the integrity and . ' '

sustainability of the ey
environment and to comply

with applicable regulations.
We are always determined
to carry out activities and
initiatives that have a = e E _ _ .
positive impact on the e 1 RS raee - '.,?} 7
surrounding environment. ——
Wastewater Treatment

13 i

Clean Water Management Hﬂ;g;?ggﬁ:{‘#a;‘tg“'
Treatment
» ! F
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To ensure environmental
compliance, data validity is
crucial and acts as a guideline in
rmonitoring performance. All

ENVIRONMENTAL COMPLIANCE

% | Environment Risk Assessment (ERA)
[GRI 103-1, 103-2, 103-3, 307-1] :

g Environmental Management Standard

. data that we present have been @ Il Monioeing
In 2021, we received the Green PROPER validated using the Objective,
from the Ministry of Environment and Target, Program (OTF) method  SEEEEEEETE.
= & which has been integrated with 5
FDrEStIT of the R'EPUb'I“: of Indonesia for the International Environmental
the third time Management Systermn (EMS) and

SO 14001, which includes:

We are currently developing a database as an We m“d‘{ﬂ quality tests of Water: air, waste and

application that is integrated with a monitoring system other environmental parameters in partner

for material usage until discharge, water use, and others. laboratories, which have been accredited to ISO

In addition, Life Cycle Assessment is currently in the joint 17025 by the National Accreditation Committee

study stage with Gajah Mada University (UGM). (KAN) and registered with the Ministry of
Environment and Forestry.

All of Cirebon Power's operations are In line with the efforts made, in 2021 there were no
located on an area of 315 hectares in incidents of non-compliance with environmental
Cirebon Regency. regulations during the reporting year and thus Cirebon

Power was not subjected to any fines and
non-monetary sanctions.

The Cirebon Power 2 operating unit is
located on land owned by the Ministry of
Enwvircnment and Forestry which was
previously used by the State Forest
Company (Perhutani). The construction of
this unit is based on a land use
cooperation agreement with the Ministry
of Environment and Forestry and is
supported by government policies to
encourage national development and
minimize the acquisition of state-owned
land. Cirebon Power is the first company
to undertake such a scheme.

SUSTAINABILITY REPORT 2021 CIREEOHN POWER
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ENERGY USAGE AND EFFICIENCY

[GRI 103-1, 103-2, 103-3, 302-1, 302-3, 302-4] ) M
several aspects affecting the amount of electricity sales are:

» Planned Outage (PO) for Major Overhaul (MOH)

b Forced Outage (FO)

As a company that operates power plants, Cirebon Power plays a role in P Reserve Shutdown (RS)
producing electricity and energy. We are always determined to
maintain the efficiency of energy use in our operations. We have
installed transformers to maintain stable energy consumption in the
operational process.

p Outside Plant Management Control (OMC)
P Forced Derating

: . P Maintenance Derating
The energy used in the operational process comes from coal and fuel

from coal and 67,887 GJ from fuel. [302] efficiency are:
Total Energy Consumption

Energy consumption to Gnergy SN S Reduction (GJ) )
generate electricity (GJ)
2021 51,877,429 Cooling tower optimization
2020 71,644,061 Optimizing the Use of Cooling Water

Pump (CWP)
Electricity sold (MWh]) ESP Operation Optimization
2021 5,026,714 Installation of Baby Cooling Pump

dunng Forced Outage & MOH
2020 4,280,327 T

Submerged Hight Conveyor Crusher

Modification
Joiat chergy consumpeion {Gd) Conversion of Volatile Treatment to
2021 33,781,260 Oxygenated Treatment

Replacement of fluorescent lamps
with LEDs

Timer on cooling system

2020 557110,816

*There were several changes Lo the energy consumption - -
data compared to the previous reporting period. [102-49) The use of Photoluminescent for exat

sign lights

SUSTAINAEBILITY REPORT 2021 CIREBON POWER
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Energy efficiency calculations are carried out using the Electricity
Emissions Calculation and Reporting Application
[APPLE-CATRIK) developed by the Ministry of Energy and Mineral
Resources. The following are the results of energy efficiency

Energy intensity is a parameter used to assess energy efficiency.
The calculation is based on the amount of energy per unit, the
use of coal in tons and fuel in liters which is then converted into
Ciga Joule [C]) energy units and divided by electricity sold in
MW h.

The following shows the calculation of energy intensity:

GIJ/MWh

SUSTAINAEBILITY REPORT 2021 CIREBON POWER
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Increase in Power Generation
Rate Efficiency

[ELIZ, EUTI, ELN2]

In 2021, Cirebon Power succeeded in
supplying 87.13% of electricity,
exceeding the PPA target of 80%.
This achievement was also higher
than in the previous year due to an
increase in demand.

Cirebon Power is the power plant in the Java-Bali region
with the ability to supply coal in accordance with PLN's
regulations. Therefore, Cirebon Power is able to maintain
25-30 days of production supply to the grid without any
transmission loss. As determined by PLN, power plants
must supply production to the grid for 30 days without

stopping.

Cirebon Power succeeded I
in supplying
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Plant Modification Request (PMR)

In 2021, modification activities were carried out
in several areas, focusing mainly on improving
aspects of Quality, Safety and Environment.

The scope of PMR includes:

op Modification of existing systems and equipment
®P |Installation of additional equipment to increase efficiency
oP Control system logic (PLC) adjustment

There were 19 successful PMR activities

carried out in 2021. Some of which were:

ep Protection of coal contamination protection to drainage system

e» Modification of normal dose chlorine injection system

&P Modification of seawater reverse osmosis absorption

P |nstallation of support access for Thermography inspection in
LV Box Tk UAT

®F Dainting the floors of temporary hazardous water building

oP Modification of CO, nozzles of fire extinguishing system on
EDG container and installation of exhaust damper

®p |nstallation of bushing monitoring at generator transformer

®P |nstallation of access way and canopy on safety container next

to fire station
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AIR EMISSIONS (GHG) MANAGEMENT

[GRI 1031, 103-2, 103-3, 305-1, 305-4, 305-7]

EDOBHEALTH 13 CLIMATE
ANDWELL EEING ACTION

As one of the coal-fired power plants that is
currently operating and is one of the main
sources of electricity in Indonesia, we always
use air pollution control technology in our
power generation units. Cur air emission
control includes extensive monitoring of Sulfur
Cxide, Nitrogen Oxide and particulate
emissions. All operational equipment
performance has been tested by conducting a
Major Overhaul on the pollution control
equipment. Cirebon Power has not set a base
year for emissions during the reporting period.

The APPLE-CATRIK guideline is used in
calculating GHGC emissions: Method 3 for CO;4
and Method 1for CH,, and N, calculations.

The emission factors used are |PCC defaults fog»
CH, and N,O. -

During 2021, we produced
4,841,956.29 tons of CO,

eq, 48.28 tons of methane
(CH,), and 72.26 tons of
azanide (NH,) in GHG
emissions.

SUSTAINABILITY REPORT 2021 CIREEON POWER 1 - 34 -



All measurements recorded above have been verified by the Covernment
through the APPLE-CGATRIK, which is a web-based tool for calculating and
reporting CHGC emissions from generating units to the Directorate Ceneral of
Electricity.

Some of the efforts made to reduce emissions are:

'I Continuous Emission
Monitoring System and
Amblent Air Monitoring System

The results of the Continuous Emission
Monitoring Systerm ([CEMS) test have met the
government requirements. Some of the
parameters reviewed are particles, 50, NO,, and
opacity. Cirebon Power has installed an Ambient
Air Monitoring Station [AAMS) around locations
that have the potential to have high
concentrations of 50, and NO,_ The monitoring
system in 2021 found that there were additional
parameters in Hg and CO,.

3 Synergy with Cement

Factory for Ash Utllization

‘The ash storage has a capacity of 1,350 tons. The ash
is stored before it is transferred by trucks to the
cement plant as raw material. We also installed fly
ash silos with a larger capacity to anticipate
emergencies.

SUSTAINAEBILITY REPORT 2021 CIREBON POWER
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2 Windbreak around
Coal Storage

The windbreak installed in this unit is 13 meters high and
serves to prevent coal dust from escaping into the
surrounding environment. We also then planted more than
seven layers of Acacia mangium trees to maxirmize their
function. During 2021, there were Acacia tree regeneration
activities to increase the effectiveness.

Electrostatic Precipitator

This tool is installed to filter out large particles from
emissions released by the Cirebon Power plant and to
reduce particulate emissions released, which is at 25
mg/MNm* (the threshold set by the government is 100
mg/Nm* with a thickness of 10%). This tool manages
emissions by capturing and remaoving fly ash in exhaust
gases by up to 99.8%. The effectiveness of this tool is
verified by the chimney emission parameters.
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Emission Intensity

System in Coal Fields Emission intensity is the amount of GHG emissions
emitted per unit of electricity generated. The following

shows the calculation of emission intensity:

A dust suppression systemn is a device used to bind
dust in order to reduce its spread. The binding is
carried out by spraying water on the coal during
loading and unloading activities in the dry season.

-

We comply with the Good International Industrial
Practice (GlIP) set by the International Finance
Corporation by building a Z15-meter high chirmmney.
By meeting these standards, we can guarantee [
that the Highest Ground Level Concentration A
(HGLC) of flue gases meets regulatory standards.

SUSTAINABILITY REPORT 2021 CIREBON POWER
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CLEAN WATER MANAGEM ENT

[GRI'T03-1, 103-2, 103-3, 3031, 303-2, 302-3, 303-4, 303-5]

CLERN WATER CUMATE L (

R sa NN

The water that we use in our operational activities is derived from the nearest sea,
the Java Sea, in accordance with the permit that has been granted by the
Indonesian government. Java Sea is not included as a water stress area. All the
water used is purified seawater and there is no use of groundwater.

The Environmental . S/
Division uses Seawater ‘ ‘

Reverse Osmosis )
(SWRO) reject water as In 2021, the water we used was derived

an electrolyte for salt from seawater. The total withdrawal of
water lamps that can sea water in 2021 was 25,838,655 m3. The
save costs for fishermen. measurement of water use was done

In addition to the with a flow meter.

economic benefits, the
system offered is safe

and does not pl'ﬂdl..lCE Sea water is purified into fresh
water which is one of the raw
hazardous waste. materials for operational

processes. After the water is
used, the water is treated with a
water management system
before being reused or
discharged into the Java Sea.
The quality of the water
discharged and absorbed isin
accordance with the required
government standards in order
to prevent polluting the
environment.

SUSTAINABILITY REPORT 2021 CIREEOKN POWER
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The following are the results of water quality tests dischargec
into water sources:

Parameter Quallty Standards Results

= 4

Total Water Utilization

e -
R s L SR Water Disposal 1,180,102 mgl
AT B0 7 D— mgll
3 Water Consumption 'IL491,92'I. mgl

e - Water Withdrawal 25,838,655 mall
A EA) B4 ' mglL

i ! mgfl
Kol Eas i Water Disposal 757,336 ctants, MBAS m?-L_

Water Consumption 1,379,591

Sea Water Water Withdrawal 24 468,564
(m?)

Water Disposal 888,943

Water Consumption 1,177,682

Water Withdrawal 24,468,564

ddgldadadee ¢

(5@ Water Treatment Plants) ** Water Disposal Data (WP
ocosumption data Wastesater ejecl SWRO)
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We implement several strategies to reduce the
impact of discharged wastewater on the purity
of the envircnment Some of the programs we
carry out are:

SUSTAINABILITY REPORT 2021 CIREBON POWER
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Converslon of All Volatlle Treatment (AVT) to
Oxygenated Treatment (OT)

The AVT technology is a technigue for purifying water
thereby reducing rust in the boiler system. The OT systermn
is a system to make passive oxygen a double protective
layer against corrosion. With this innovation, we were able
to reduce the use of ammonia by 60% and reduce
ammonia packaging waste by 850 kg.

Waterproof Membrane

Membrane layers are used to line coal storage containers,
pools, and ash storage. This membrane is made of
High-Density Polyethylene (HDPE) which is useful for
preventing waste or ash from polluting the environment. This
membrane is used in coal storage units, Coal Stream Disposal
Pools, and Ash Storage. This thick, tough plastic sheet prevents
contamination of groundwater and scil by ensuring that no
single drop of water contaminated with coal and ash seeps into
the ground.

Utllization of AC Condensation Water

The AC condensation water that can be collected is used for
watering plants and gardens around the admin building.

Groundwater Monitoring Well

This well is used to monitor the guality of groundwater before
and after use by the PLTU operation process.



Water Quality Monitoring

The water quality around the power plant site is monitored
every six months. Water quality monitoring is conducted
on the following:

f' Sea Water

Seawater quality monitoring is carried out by a certified
third party by testing several sampling points. The tested
water quality must meet the standards of the Ministry of
Environment and Forestry in Regulation Nurmber 20 of
2020 concerning Amendments to the Regulation of the
Minister of Enwironment and Forestry Number
PI2/MENLHE/SETIEN/KIUM1/4/2018 concerning
Requirements and Procedures for the Disposal of Waste

.‘ Groundwater

Croundwater guality is also monitored by a certified third
party and in accordance with the standards set out in
Regulation of the Minister of Environment and Forestry
Number 68 of 2016 concerning Domestic Wastewater
Quality Standards and Government Regulation Number 82
of 2001,

SUSTAINABILITY REPORT 2021 C/REBON POWER™
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Flood Early Warning System

This flood early warning system is installed at the

upstream and the downstream points of the Kanci River.
This systemn is equipped with a detection device and a

siren that will give out a signal if the water level has
exceeded the normal limit BEvery month, the b
communities in Kanci Kemis and Kanci Kulon Villages
receive training on the use and utilization of this system.

Interceptor Hole
The interceptor hale serves to store rainwater, which is then [§
filtered and deposited to produce clean water. The water is
then channeled into the sea through the ditch. This hole

serves to filter and settle the contaminated water, before it
is then discharged into the sea through our disposal area.




Powerlng a Sustalnable Future

The following table Indicates to conservation In water use resulting from
the programs:

( Water Conservation Efforts Water Efficlency (m?) )

Conwversion of AVT to OT
Utilization of AC condensation water for domestic purposes
Blopore Holes B
Biopore holes are spread owver four lopore

location points around the operational

Dewvices to save Wudhu water
area of the plant, especially around office

Optimization of mixed bed polisher’s lifetime

SUSTAINABILITY REPORT 2021 CIREBON POWER
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WASTEWATER TREATMENT

[GRI 1031, 103-2, 103-3, 306-1, 306-3]

GICDHEMH

EHNE

Cirebon Power pays
continuous attention to
water quality standards.
During the reporting period,

there were no incidents
affecting the quality
standards of the water
discharge.

Wastewater is an unavoidable result of hurnan activities. In order to
maintain a sustainable business, we ensure that the wastewater
discharged into water bodies meets the standards set by the
Covernment of Indonesia.

In 2021, the wastewater produced met the standards permitted by the
Ministry of Environment and Forestry. In addition, there were no spill
incidents during the reporting period.

SUSTAINABILITY REPORT 2021 CIREBON POWER
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Water discharge destination

Sea Water
(m?)

27,286,508
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Below are the results of the water test at our Wastewater
Treatment Plant (WWTP)

( Water Quallty Unit Quality Standards nesults)

pH &9 am
55 100
Oil and Fats

Chrome

Phosphate

Several prograrms we carry out to treat wastewater:

Main Wastewater
Treatment Plant

Wastewater resulting from operational activities from boilers, operations, and
plant maintenance has a discharge and concentration that meets IPLC standards.
Wastewater is monitored monthly by the OM team.

9 Cooling Tower

This tower serves to treat wastewater before it is released back into the
sea. The water is treated in accordance with the regulation of the Ash Pond Wastewater Treatment Facility
Ministry of the Environment which stipulates that the water discharged

into the sea must not exceed 2° from the initial temperature. This

prohibition aims to prevent potential damage to marine ecosystems. Wastewater from the ash pond is treated using this conventional unit.
This indicates that our operations do not darage marine organisms The pond is used to ensure that the coal fine particles meet the
and ecosystems by taking into account the temperature of the water required regulatory standards of 150 mg/L.

discharged into the sea.
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e Coal Run Off Sedimentation Pool
Periodic Cleaning of Sludge

Clarifier and Sludge Thickener

The Runoff Sedimentation Pond treats leachate from coal heaps and
other pollutants before being sent to the Wastewater Treatment Plant

Cleaning the accumulation of sludge in the waste treatment unit,
especially the sludge clarifier and sludge thickener unit optimizes the
unit's functions in treating wastewater and extends its operational life.

We measure wastewater guality by collecting water samples and
having them tested by a certified third party. The data shows that we
have complied with the requirements and standards set by the Ministry
of Environment and Forestry.

( Waste Treatment Effort Pollutant Reduction {Ton) )

Conversion of AVT to OT

Optimization of mixed bed
polisher's lifetime

Pernodic cleaning of sludge
clarifier and sludge thickener

SUSTAINABILITY REPORT 2021 CIREBON POWER



%F’“ Malntaining a Chean

Powerlng a Sustalnable Future

HAZARDOUS AND NON-HAZARDOUS

WASTE TREATMENT

[GRI 306-2, 306-4]

We adopt the principles of Good Mining
Practice in a sustainable manner with the aim
of reducing the negative impact on the
ervironment.

SUSTAINABILITY REPORT 2021 CIREEOKN POWER

Disposal Method

'._.,‘

Total welght of non-hazardous waste (Tons)
202 2020 2019

Landfills 4,841 4756 4,566
Composting 1,059 1128 972

Waste bank
Lialization as FABA

The non-hazardous waste produced by the Company is paper waste,
leaves, lunch boxes, and other waste.

Total welght of hazardous waste (Tons)

Disposal Method 2021 2020 2019

Handed over to a third party

with official government permit

The hazardous waste in this calculation includes several types of
waste such as SWRO membranes, expired chemicals, WTP filter
media, used batteries and car batteries, used drums and |BCs, sludge
from WWT ponds, sludge from filter press ashpond, used oil, used
resin, filters, rags, fine glass threads, paint cans, chemical residues,
used lamps, and electronic waste.
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HAZARDOUS WASTE

The management of all
company hazardous (B3) waste
is handled by a third party

with official government
permit. During the reporting
period, Cirebon Power did not
bring B3 waste into and out of
Indonesia.

Some of our efforts to treat B2 waste are as
follows:

D Emergency Temporary Ash Pond

This temporary ash collection pond is
only used in an emergency, i.e. when the
silo is at overcapacity or when trucks are
unable to transport the ash to the
cermnent factory. Both are common
during the holiday season. This unitis
built separately from the Fly Ash Silo.

This facility is equipped with:

>
g
>

Upstrearm monitoring system
Downstream well monitoring system
Leak detection wellbore to collect and

transfer water to wastewater treatrent
plants

SUSTAINABILITY REPORT 2021 CIREBON POWER

Hazardous Waste Temporary
Storage Warehouse

Some hazardous wastes such as ail, light
bulbs, cartridges, resins, plastic
membranes, batteries, and chemicals are
stored in warehouses before being
shipped and processed by certified third
parties.

Industrial Synergy with
Cement Producers in Waste
Utilization

Ash waste sent to the cement industry is
collected in fly ash which has a capacity of
1,350 tons.

Powerlng a Sustalnable Future

BChemical Secondary Containment

This containment takes the form of a
reserve reservoir that can hold up to TIO%
of the chernicals. During 2021, as much as
100% of B2 waste was successfully handed
over to the cement industry to be used as
raw material.

We built our chemical tanks with 110%
capacity of the secondary containment of
concrete. In the event of a leak, secondary
containment will prevent chermical
contamination.
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NON-HAZARDOUS WASTE

I utilization of Organic Waste ) Reuse of Wood Waste for Crafts
Organic waste from the cafeteria is Wood waste from operational activities is
collected with acacia leaf waste which is given to local villages to be used to make
planted around the power plant for miniature ships by craftsmen which are
maggot cultivation. later sold to generate economic value.

Collection of
organic waste by
third parties.

SUSTAINABILITY REPORT 2021 CIREEON POWER

Powerlng a Sustalnable Future

Paper Waste Used as
Noise Reducer

We work with a wood miniature crafts
group to collect, crush, and process paper
waste from the CEP admin building into
mclds. These paper waste molds are then
applied to the engines of the fishing boats
to reduce noise.

Environmentally-friendly fishing boats:
these are boats that will be equipped with
noise reducer and emission reduction
equipment.

D Utilization of Gypsum at C2

2 uses limestone which can then be
used to make gypsum.

B Producing Compost from Acacia

Leaf Waste
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BIODIVERSITY CONSERVATION

[GRI 1021, 103-2, 103-3, 304-1, 3042, 304-3 304-4] [EUTE]

6 CLEANMATER
AHDERHITRTION

Cirebon Power aims to optimize its contribution to
the preservation of biodiversity and ecosystems,
which is a shared responsibility.

In order to preserve biodiversity, we have carried out
annual mangrove planting in the surrounding rivers
since 2009. Biodiversity conservation and community
empowerment are managed specifically by the
Cormmunity Development division. In addition, we
hawe established a conservation area through a
Memorandurmn of Understanding (MolU) with
government agencies and the commmunity.

Therefore, we are determined to carry out
environmental conservation and preserve endemic
species through saveral programs, namely:

Biodiversity Park

This park with an area size of 21.48 km? is located
in an area belonging to Cirebon Power. This park
is a form of biodiversity conservation in our work
unit. The activities carried out are supervision,
maintenance, and reforestation.

We have also partnered with external third parties

in our commitments with the Taman Kehati and
Pengengan Eco Tourism projects

SUSTAINABILITY REPORT 2021 CIREEOKN POW
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Mapping flshermen's catches and analyzing the
role of Clrebon Power on flshermen's catches.

We launched a soft opening for the Mangrove
Ecotourlsm Program. Clrebon Power's operatlonal

9 area has the sultable environment to become a
conservation area, where there are 6 protected
rare birds.

Environmental
Conservation

in 2021 9 Increasing mangrove diversity In 2021, especially

around PLTU 2.

in 2021, the
conservation
program also
include planting
13,000 mangroves
in the Cirebon
Power area.
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Mangrove, Coastal and Biodiversity
Conservation Area (MATAHATI)

on area is a tourist spo
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Environmental Care
Community Forum
(FORMAS-PL)

Mangrove planting around the
MATAHATI area was carried
out in July 2021 with the
Deputy Regent of Cirebon and
representatives from DLH and
the Community Forum. PESPA
became a new partner in 2021,
This forum is also related to
ecotourism by focusing on
ecology and domestic waste
management, as well as
education on conservation.

Mapping Fishermen’s
Catches

Mapping fishermen's
catches, analyzing how
Cirebon Power has
iMpacted on fishermen's
catthes, and making efforts
SE8 ihcrease mangrove
SHWersity in 2021, especially
around PLTU 2.

vy -
||'r:-'-|----'.;l| - ’-'- 3

S gl —
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Compilation of
Biodiversity Data

Regular Monitoring of
Aquatic Biota

In order to monitor the quality of water biota in
rivers and coastal areas, we use a certified
external laboratory to conduct sampling and
testing of water and seawater sediments. We
also use plankton samples as biological
indicators.

The results of the studies show that we were in
full compliance with environmental
regulations throughout 2021. During the
pandemic, we continue to monitor, supervise
and take samples of geclogical indicators in
collaboration with Gadjah Mada University.

Powering a Sustalnable Future

Mangrove Diversity

In 2021, additional varieties of
mangrove plants were planted in the
Cirebon Power conservation area.

The addition of mangrove species
diversity includes several new species,
namely Bruguiera gymnorrhiza and
Bruguiera cylindrica with a total of 50
plants each. The diversity of mangrove
species that have been planted
consists of:

N

Carbon Stock
A (MgC/Ha) )

Rhizophora mucronata 135,361
Rhizophora mucronata 160,069
Avicennia marina

Rhizophora mucronata 8293]
Sonneratia caseolaris

Rhizophora mucronata

Avicennia alba

Avicennia marina
Avicennia alba
Rhizophora mucronaota
Avicennia marina
Avicennia alba
Rhizophora mucronata
Avicennia alba

Nypa fructicans
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Bird Species Monitoring

We are committed to protecting bird diversity as regulated in the Minister of

Environment and Forestry Regulation Number Training for Employees
106/MENLHK/SETIEN/KUM1/12/2018 and the IUCN red list of bird species. . _ . -

Based on the results of our monitoring efforts, there are & protected bird Tramu_wg ha?«, beegl Carped ot E'_"-:EE' Em'_?
species and a total of about 108 birds living in the coastal and mangrowve areas v:c:ntammgf BTGy m'?;':f”a St “:'1';
around us. The following table shows data on bird species that we have PEHA O SR R AL DO
e biodiversity types. For 2021, the employee

training program raised the theme of
understanding the technical aspects of
biodiversity protection and methods, as well as
analysis related to biodiversity.

( Bird Type Scientiflc Name Number of Specles IUCN Statua

Il
|

Javan plover Charadrius jovanicus Vulnerable

White-winged tern Chlidonias leucopterus 2 Least Concermn -»./
2

Eurasian whimbrel Numenius phoeopus Least Concemn

Pied fantail Rhipidura javanica 6 Least Concemn

Milky stork Mycteria cinerea Endangered

SUSTAINABILITY REPORT 2021 CIREBON POWER - (e -



—,

o\ S

04 OCCUPATIONAL =

HEALTH AND .
SAFETY . ‘
{

54 QHSS Goals and Targets in 2021

55 ISO Certification |
56 Leading Indicator and Lagging Indi_t:'étnr Ly ﬂ
57 Occupational Health and Safety Committee

59 Risk Control Process

60 OHS Training ¥

Safety Observation Card

Health Management at Work

64 Office Safety Managemeﬁﬁsﬁfﬁgt’am

65 Contractor Safety Managemerjtﬁl‘é’@?am

66 QHSS Performance ; P"

67 Security Management System | .




Powerlng a Sustalnable Future

QHSS GOALS AND TARGETS IN 2021

[GRI 103-1, 103-2, 103-3, 403-1, £03-2]

Cirebon Power is committed to ensuring the safety and
health of employees as the main focus in every
operational activity. The following are the Quality,
Health, Safety, and Security (QHS5) Coals & Targets as
well as strategies in implementing cur commitments
consistently in every operational activity.

¢ QHSS Goals and Targets

Ensuring more active involvernent of employees in QHSS
s performance from every level by developing and implementing
o (JHS5 Leadership Programs, such as Weekly Safety Walkdown,
Top Management Visibility Visit, and so on;

ﬁ Improving the safety culture of contractors and subcontractors
'I to reduce “risky behavior” by conducting education and
2 competency assessments for employees;

aﬁﬁ Continuing to improve QHS5S performance by implementing

[ e e i e Sy the ena of 2021 we
and zero fire and security incidents; and achieved 41 million
o - man-hours of Without Lost
it e R e e ekl Time Injury (WLTI).

=
oF

m
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ISO CERTIFICATION

In addition to benchmarking on the QHSS

Management Systemn, we also obtained 150 In 202] Cirebon power
successfully renewed the ISO

standard certifications, namely:

S, mwy, 9001, 14001, and 45001

ISO ISOE EISOEE certifications.

=
'9(!‘!)1.2!]15 1401}1.2015 45[}01.20'13

ApLBTRI,
Lagpy e
L= LEL IS

We carry out cross-departmental monitoring
and internal audits every six months to ensure
consistent implementation of IS0 and
readiness for annual certification. We also
developed regulatory compliance lists to
monitor our compliance with international and
national regulations, such as:

Law Number 1 of 1970 concerning Work
Safety

Covernment Regulation Number 50 of
2012 concerning Implementation of
Occupational Health and Safety
Management System

@D

Covernment Regulation on Labor
Number 5 of 2018 concerning
Occupational Safety and Health

=
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LEADING INDICATOR AND
LAGGING INDICATOR

We have also set a leading indicator and a lagging indicator as an
effort to achieve our QH5S5 Goal & Target.

ﬁ Leading Indicator:

g =+ Leadership and Commitment:
ii“ ¥ Management Slte Visit
=
sm M Communications:
% & Weekly QHSS Bulletin;
b, QH55 development weekly meeting;
c. Monthly review of project progress by management; and

d. Lender Technical Advisor (LTA) supervisory meeting every
three months.

i
;;’ Tralning, Competency, and Exercise:
¥

a. QHSS Induction;
b. Implementation of QHSS Training; and
c. Emergency simulation exercises.

m Lagging Indicator:

1. Zero Fatality, Disability, LTI, Restricted Work Cases (RWC),
Medical Treatmnent Cases (MTC), Work Related llinesses,
Fire and Security Accidents

2. First Aid Cases (FAC). <5

3. TRIR:O

4 LTIR: 0

The QHS55 Management Systemn that we implement is based
on 150 45001 In the QHS5 Management Systemn, we have a
level 1 document in the form of a OHS (Occupational Health
and Safety) Manual Management System which is part of the
Company's Integrated Management System (IM5).

SUSTAINABILITY REPORT 2021 CIREEON POWER
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In 2021, we developed a new Permit To Work

[PTW) system to Improve and maintain the levels
of QHSS performance. The PTW systermn functlons
as an effective administrative control mechanism

for high-risk work that Is equipped with approved
QHSS procedures, adequate control of
competence and communication with other
parties who are not directly involved In the
operations.

-
‘ s ! Implementation and Monitoring:

a. Medical Check-Up Review;

b. Monthly PCR (swab) tests for employees,

<. Rapid tests for employees, visitors, and clients;

d. Medical supervision; and

e. ldentify near misses/ High Potential Incidents (HIPO).

—
Té\lnspectlun and Audit:
“_1 ¥ g QHSS daily patrol rounds;
b. Menthly walk downs;
c. Hygiene and sanitation inspections;
d. Inspecticn of equipment and supplies;
e. Permit To Work (FTW) Audit,

f. Personal Protective Equipment (PPE) Audit; and
g. Work-in Progress Audit.

-
? . QHS5S5 Performance Review
il

We also continue to develop several level 2 docurments in the form of
Standard Operating Procedures (SOP) to support and provide more
detailed guidance in the administration and implementation of the
OQHSS Managernent System. In 2021, we developed the SOP which
includes:

1. Hazard ldentification Risk and Opportunity Assessment;
2. QHSS Competency Development Procedurs;

3. Medical Check-Up Procedures; and

4. Medical Emergency Response Plan.

@



OCCUPATIONAL HEALTH AND
SAFETY COMMITTEE

[GRI 403-4]

Cirebon Power has established a Safety
Committee throughout all units of the company.
The Safety Committes regularly holds monthly
discussion forums to communicate the
expectations of the QHS5 Committes and obtain
input from employees in consultation for the
development of the QHS5 implementation. The
Safety Cormmittee consists of 5% of the total
employees which is a combination of:

- Management level

. Engineers

. Supervisors

. Techniclan representatives from all sections
. Contractors and subcontractors.

SUSTAINABILITY REPORT 2021 CIREEON POWER
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STRUCTURE OF
OCCUPATIONAL
HEALTH AND

SAFETY COMMITTEE

The following is the structure of the
Occupational Health and Safety Committee
(P2K3) at Cirebon Power:

Duties of the
Chairperson of P2K3

> Lead P2ZK3 meetings or appoint other
members to lead P2K3 meetings;

b Determine the policy of the OHS
prograrr;

» Asslst/provide advice or assistance to all
departments and members to ensure
the success of the O5H program; and

k Monltor and evaluate P2K3
performance,

SUSTAINABILITY REPORT 2021 CIREEON POWER

Chalrperson of P2K3
{President Director)

P2K3 Secretary

P2K3 Member

(Corporate Management and
internal Audit Director)

=

5

Duties of the P2K3 Secretary

Plan P2ZK3 meetings and taking meeting
minutes;

Manage the administration of P2K3
documents/paperwork;

Asslst/provide advice or assistance to all
departments and members to ensure the
success of the OSH program; and

Asslst the Chairperson in monitoring the
implementation of the P2K3 programs and
determining corrective actions.

Powerlng a Sustalnable Future

(Management Representative)

Duties of the P2K3 Member

> Implement existing OHS programs;
and

» Report to the Chairperson of the
implementation of the OHS
programes.
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RISK CONTROL PROCESS

Types of High-Risk Work Risk Control Measures
The following is a list of high-risk types of work in our

operations and their risk control measures.

E | JsA
Types of High-Risk Work Risk Control Measures
Pressure testing work g
Job Safety Analbysis (JSA) activities £ “ Lock Out Tag Out (LOTO)
E:;;E Area barricades

Working at height
Construction scaffolding

154

LA\ i s

Use of a full body harness Manual handling work

s E Training on manual handling

-

technique

B . Use of protective ear
Occupational loud noise exposure 1 t plugsmuffs =
£ =
:l A : | PTW
_] Ak Working in confined spaces %
Working in hot Gas testing
EEREORTEITS ' Personal protective equipment ?? Rescue tearm
1 Fire extinguishers

154

PTW
Lifting Plan
Llftlr'lg heaw il Certified operators

Employrnent of Signaling
personnel

L]
f5s% Arcabamicades
(444}
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OHS TRAINING

(GRI 403-5, EU18)

Cirebon Power strives to continue to optimize
the attitude and understanding of employees
regarding OH5. One form of implementation is
the use of the QHS5 training matrix as a guide
for conducting training for employees. The
basis for using this matrix has been stated in
our QHSS Level 2 Competency Development
Procedure (50P). We also encourage all our
contractors to conduct O5H training for their
employees.

The following are our OHS training milestones
in 202:

;,. External Training Hours:
. Contractors were also engaged in the following
B training hours:
*. Induction Hours:

O R Internal training hours: 3,846 Hours

N

L) External training hours: 5,089 Hours

__’l &) Induction hours: 714 Hours

11
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Powerlng a Sustalnable Future

OHS training attended by our employees during 2021

A

Electrical OHS Training DCBA Fire OHS Expert
Training

January 26, 202 |
First Aid Training (P3K) Electrical OHS Training Chemical OHS Officer
Training

A (il AA

) September 13,2021 October 4, 2021 October 21 & 25, 2021
DCBA Fire OHS Expert General OHS Expert DCBA Fire OHS Expert Work Environment OHS

Training Training Expert

The QHSS team has in stages
completed the certification of
Electrical OHS Expert, DCBA

Fire OHS Expert, and
Environmental OHS Expert.

SUSTAINABILITY REPORT 2021 CIREEON POW
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SAFETY OBSERVATION CARD

We also provide venues for employees
and contractors to report findings of
risks and hazards in operational areas or
work activities. Reporting is done via
online communication channels and
groups consisting of all OHS personnel
{both employees and contractors in the
field). The report is then gathered via
the Safety Observation Card. This is
based on the S0P for Reporting
Incidents and Hazards which also
dictates our procedure in conducting
investigations and assessments.

=
oF
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HEALTH MANAGEMENT
AT WORK

[GRI 403-6]

Cirebon Power ensures that health is maintained and protected by
conducting health management in the workplace for all emnployees,
whether related or not related to operational activities. This is part of our
commitment to ensuring the health of our employees. Health
management is carried out in the form of:

mplementation of annual . Organizing health webinars Weekly QHSS
medical check-ups by Company Doctors bulletin publishing

. COVID-19 Vaccination

We also ensure that every
contractor company carries out

& T KL | their own health management
e J— programs for their workers such as
Mi‘“ JITT = through Covid-19 vaccinations,
24-I:mur clinical facllitles Health fund medical thec e Lgn, Sk the
. and medical personnel Health Insurance e e provision of clinics and medical

personnel in construction and
commissioning areas.

SUSTAINABILITY REPORT 2021 CIREEON POWER @
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OFFICE SAFETY
MANAGEMENT PROGRAM irebon Power has

carried out
Amidst the uncertainty causad by the Cowvid-19 Ergonomic &
pandemic, Cirebon Power continues to Psy =
implement the Covid-19 protocol as part of the b it IEECtur
Office Safety Management Program. The 5““:93'5 and Jum!': .
routine activities covered by this Program are: Hygiene and Sanitation

Inspections with the

EPC Consortium
Monitoring of fire detectlon and prevention (Contractors) in 2021
equipment;

2. Monthly cross-departmental office
Inspectlons;

3. Random Inspection of vehicles;

4. Inspectlon of the completeness of the first

ald kit; and EMERGENCY RESPONSE PLAN

The Emergency Response Plan Program aims to maintain the readiness of all
5. Publication of Weekly QHSS Bulletin. personnel, both employees and contractors, in dealing with ernergency situa-
tions and evaluate the competence of the Emergency Response Team (ERT)

according to the assignments required in the Company's Emergency

Response Plan. This program includes medical evacuation, disaster evacuation,
and recovery training.

‘ ‘ Along with contractors, we conducted 32
emergency response exercises in 2021

The emergency respanse exercises consist of:

16 medical 5 flrefilghting & 7 oll splll drills & rescue drills
evacuation drilis mustering drllis

SUSTAINABILITY REPORT 2021 CIREEON POWER
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CONTRACTOR SAFETY
MANAGEMENT PROGRAM

[G4-DMA (former EU14)]

Cirebon Power firmly implements the Contractor
Safety Management Program through monitoring
and project development by verifying the
implementation of the QHS5E Plan at every contractor
activity. This program includes

1. QHSS Inspection Program;
2. PTW Commissioning Audits; and
3. Walk-In Progress Audits.

Cirebon Power conducted
PTW Commissioning Audits
at 18 C2 project contractor
companies in 2021. it found
that 94% (17 companies) had
met the PTW

implementation standards
set by Cirebon Power. These
results will continue to be
reviewed periodically by
each Main Contractor and
monitored by the Cirebon
Power QHSS Department.

SUSTAINABILITY REPORT 2021 CIREECHN
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QHSS PERFORMANCE

[GRI 403-9]

In 2021, Cirebon Power
achieved 0 (zero) TRIR
and LTIR.

SUSTAINABILITY REPORT 2021 CIREEON POWER
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Based on the results of the QH55 performance recapitulation that we
have done, in 2021 Cirebon Power recorded no work ageidents
involving either employees or contractors.

4 Indicator 2021 2020 )
Fatality ] 0
Disability 0 ]
LTl 0 o
RWC O o
MTC o a
FAC 0 0
Work Related llinesses O O
Fire Accident Cases o 0
Security Incidents 0 0
LTIR {Per 1,000,000 man hours) 0,00 0,00
TRIR (Per 1,000,000 man hours) 0,00 000

Our achisvernents cannot be separated from our persistence in managing
wiork-related risks and hazards in accordance with the QHSS Management
Systemn that we implement. We have identified hazards and implemented a
risk control hierarchy based on the Hazard ldentification SOP for Risk and

Opportunity Assessment.
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SECURITY MANAGEMENT SYSTEM

[GRI 410-1]

The Security Management System at Cirebon
Power aims to control potential hazards and
risks in order to provide security protection for
employees, company assets, and guests
visiting the work area.

The security service company we employ is a
licensed security provider in accordance with
applicable government regulations, namely
Hegulation of the Head of the Indonesian
Mational Police Number 24 of 2007 concerning
Management Systems for Security
Organizations, Companies and/for Government
Agencies/Institutions.

All of our security personnel
have attended training which
is managed by the security
provider as stipulated in the

engagement letter
(contract). Management of
the Security Management
System is carried out as
follows:

SUSTAINABILITY REPORT 2021 CIREEON POWER
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The Jakarta Office is managed
by the Company

The Project Work Area is managed

by the main contractor

i
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EMPLOYMENT

[GRIT02-1, 1003-2, 103-3]

Cirebon Power implements effective and
innovative human resource management (HR)
for the developrment of superior human
resources and capabilities to compete in this
dynamic era. In HR management, we focus on
employee welfare and skills in order to provide
optimal effort and creativity to the Company.
We translate this into an approach that aligns
with our values and the Sustainable
Developrnent Coals:

IR HEALTH QALTY
MNI'NELLEEIHG EDUCATION

/v | N

DECENT WORK AKD 1 u FEDECED
ELTNOMIL CROWTH IREMIALITES

s
AR

w value the insights of
e our employees and we
welcome their feedback and
opinions on the Company’s

Regulations and Policies

Our Approach:

Employee Training and
Development

Powering The Life of Indonesla
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IMPLEMENTATION EMPLOYEE WELFARE

[GRI 103-2, 103-3] [GRI102-41, £401-2, 409-T]

Employee welfare is one of the main focuses of Cirebon Power's HR management. This
is realized through the fulfillment of employee rights in the form of remuneration,
leave, and other rights as stipulated in the Company Regulations (PF).

The significant growth in the number of
employees in 2021 had made the
implementation and the continuous
understanding of the Human Resource
Information Systermn (HRIS) by the employees
an important factor for the Company's success.
The implementation of an efficient HRIS
system will increase the effectiveness of the
administrative management of employees
and the Company. The implementation of the
HRIS systemn includes;

Through the Company Regulations, we guarantee that every employees has the same
rights without discrimination in accordance with the PP. This is in line with our efforts
to ensure that there are no forced labor practices in Cirebon Power's HR management.
To date, there is no risk of forced labor practices in our HR management.

. Online annual leave submission Remuneration provided to employees includes

- Employee database

- Business trips Jakarta Offlce PLTU1 PLTU 2
. Attendance and hours of attendance Remuneration TyPé  permanent Contract Permanent Permanent Contract
Employees Employees Employees Employees Employees

Holiday allowance
Life insurance
Health insurance
Disability insurance

Parental leave

gcggogEeE
goggogEe
gcgEEgEe
sEEoeER
CEoEEE

Retirement and Old
Age Program

<]
[
<]
<

<l

Other allowances
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In line with our commitment to implementing
gender equality, we also provide parental leave
rights to all of our employees in accordance with
applicable regulations.

Mumber of Employees in Relation to Parental Leave [CRI 401-3]

Description Female
Mumber of employees entitled to parental 36
leave
Total number of employees taking parental 1
leave

Mumber of employees who returned to work
during the reporting period after parental 1
leave ended

Mumber of employees who returned to work 1
after parental leave ended.

Mumber of employees taking parental leave
who returned to work and were retained

The company allows two
days of leave (with full
wages) for any married
male employee whose
spouse gives birth or
suffers a miscarriage.

=
oF
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DIVERSITY AND EQUAL
OPPORTUNITY Nibaect How Eonispes s Employie

[GRI 102-8, 4011, 405-1] [G4-LAT]

In HR management, we believe that diversity can provide diverse
perspectives in decision making and optimize HR excellence. In
line with this view, we are commmitted to upholding diversity and
giving equal rights to all employees to develop within the
Company regardless of ethnicity, religion, race, intergroup, and
gender. Jakarta Cffice 2 -

PLTU 1 - g9
Mumber of New Employees and Employees

Leaving by Gender BITU 2 1] 8

Total 121 17

3 Male ns 15
Number of New Employees and Employees
Female 6 2 Leaving by Age Croup in 2021

TOTAL 121 17

Cirebon Power also firmly rejects the
practice of child labor in HR

management and ensures that there is =30 years old = 5
no child labor employed at the Company. 30-50 years old 70 10
This is realized by setting a policy on the
minimum age for employee recruitment =50 years old 0 2

in accordance with applicable
Total 21 17

regulations, which is 18 years.

SUSTAINABILITY REPORT 2021 CIREEON POWER @
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0 Wolfare Powering The Life of Indonesla
Employee Composition by Region Emplaoyee Compaosition by
We provide job opportunities for female Employment Status

employees. This is a form of implementing

gender equality which is part of our Bl ped Employment Status
- ion

commitment. = .9 Permanent Employees L

ﬂ Jakarta Office L1 _ L
[ ] Contract Employoes 22

PLTUT 202 : _

“-.. o Expatriates 21

PLTU 2 194

r Total 419
Permanent Male
3 : Employee 103l £27
irebon Power is
implementing an
Employment Status
Iindependent and ‘ M Rogion
Cﬂlﬁfiﬂd Study ] - ) Permanent Employecs 14
Internship Program 3 |Ja|”:ur LI“ o r U e :
(MSIB) for students I he |.'| U2 ); PR g
- . = Contract Female Total 36
which will start in 2022. Employee  Total 28

This program is a
collaboration with the
Ministry of Education,
Culture, Research, and
Technology.
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Employes Composition by Age Group and Organizational Level

Age

<30 years old sl |75
WS0yearsold - 136
=50 years oid ) |

5'{ )

Total i1 253

Age
=40 years oid =it
I0-S0yearsold : 12

=50 yoars old lzt |

KO

Total S 4

™

an

Male

N
(Y

Female

Age

<30 years old
2050 years old
=hH years old

Total

Age
=30 years old

20-50 years old
=50 years old
Total

12

]

12
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Female

Age
=30 years oid

2050 years old
=50 years old
Total

Age
<30 years old

20-50 years old
=50 years old
Total

Powering The Life of Indonesla

Upper/Middle Management

o
L1
12

N O N O




= bani | Leg al Mial 111 WA

Powering The Life of Indonesla

EDUCATION AND TRAINING

[GRI103-1, 103-2, 103-3, 404-2, 404-3] [EUN4]

Human resource development through
training and competency developrnent
programs is a very effective approach ifit is
carried out in a structured and sustainable
rmanner. In addition to competency and
expertise development, we prioritize HR
developrment in a number of aspects such as
improving the quality and welfare of
employees in order to improve performance.
This is reflected in the provision of
performance bonuses for each employee at
the beginning of the year, in accordance
with the results of the previous year's
performance review.

We consistently carry out training and
competency development programs that
aim to

‘\ Improve technical skills

Improve employee
qualifications

Employee Certification
in certain skills and
expertise

SUSTAINABILITY REPORT 2021 CIREEON POWER

The training and competency developrment programs that we carry
out are based on applicable government regulations in accordance
with certain jobs and positions. Our training and competency
development programs include:

Y s ~
' % . A\

N ﬁﬂ;—_"._j{': 8

P Internal and External Training
P Off the Job Training
P Competency Certification
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EDUCATION AND TRAINING

[GRI03-2, 103-3, 404-1, 404-7] [ELN4] H

3 . e Number of em loyees
In 2021, Cirebon Power implemented several training | recelving traln ngyan 5 42
and certification programs for our employees at ﬁ certification:

PLTU1 and PLTU 2. people

Technical education provided to Certification programs provided
Tralnin ded to
~ QST - -GS - - GREEEETSD

« |50 50001 Awareness Online Training » 150kV & Transforrner Testing Training; « Certification for Air Pollution Control
« Occupational Health and Safety » Electrical Control Protection System personnel;
Management Systerm Awareness Online training; « Hazardous Waste Management
Training s Sea Water Make-Up Pump Maintenance Installation Cperation Certification;
= Life Cycle Costing Analysis Training Training; « Air Pollution Control Installation
= Fly Ash - Bottomn Ash (FABA) Utilization » Chlorine Analyzer Maintenance Training; personnel;
Prospect Training » Boiler Tube Leak Detection System « Certification of the Indonesian Electrical
= Soil Testing and Soil Capacity Training; Maintenance Training; Engineering Experts Association;
+ And so forth. » And so forth. « Heavy equipment certification;
p oy « And so forth.
\. P J
Training and education Certification programs
m provided to PLTU 2 provided to PLTU 2
employees employees
H Vils o « Certification for Air Pollution Control
Number of » Vibrator :ﬂmalyst_ Categ_r:rry Il T_ra!rung, personnel;
‘| employees recelving 218 « CCH Operamr_‘_:.!mu[atmn Training; « Hazardous Waste Management
m tralning and » Operation Training Program; Certification:
certification: people » And so forth. + Electrical OHS Technician and Expert
Certification;
» Electrical Engineering Competency
Certification;
o OHS Chemistry Officer and Expert
Certification;
» Heavy equipment operation certification;
\ 4 A And so forth.
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Hours of Training held in 202

fotal Training
e 1,361 Hours

inducton

Total Trainirg 9,536 Hours

Total Training
e 1,368 Hours

Howrs
MNumber of Training Number of Training
Participants 199.People Participants 364 People

Average Hours of Average Hours of Average Hours of
Training 6.84 Hours/People Male Training 26.20 Hours/People Male Training 10.86 Hours/People

Mumber of Training
Participants 126 People

Total Training 48 Hours

lotal Training 88 Hours
Hours

fotal Training 56 Hours
Hours

Hours
Nurnber of Training g peopl MNumber of Training g p Murmiber of Training
e tln L - Participanits opie Participants L e

Average Hours of

Average Hours of
Training & Hours/People

Average Hours of
Female Training

12.57 Hours/People Training 8 Hours/People

In 2021, we offered some of
our employees training on
environmental
sustainability and
Anti-Bribery Management

System in line with the
implementation of ISO
37001.







Cirebon Power is committed to developing
with the commmunity by providing long-term
benefits towards sustainability. We strive to
realize this commmitment by implementing a
CSR program that focuses on improving the
living standards of the surrounding
community through cormmunity
empowerment activities.J[CRI 103-1]

o ] ] QUALITY
POVERTY EMICATION

&

Tl

[ECENT WORK AND
ECOKOMEC GROWTH

i

We have consistently developed various
C5SR programs since our establishment. We
are fully aware that the community is an
important part of the company's business
sustainability. Therefore, long-term goals
and benefits to the community are one of
our main foundations in developing C5R
programs.

Our approach:

Powerlng a Sustalnable Future




THE GROWTH AND DEVELOPMENT OF
CIREBON POWER'S CSR PROGRAM

[CRI103-2, 103-3, 413-1]

Charity and donation to
get community

Develop blueprint and
short, medium, and
long-term development
plans for CSR programs, as
well as studies and plans
for sustainable
development.

acceptance in the
beginning of PLTU 1
project construction.

SUSTAINABILITY REPORT 2021 CIREBON POWER
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012-

resent

e

Focus on community
economic empowerment
(Community Small Business
Development and
Livelihood Restoration
Program).




covered by life insurance and acclidental death
and disability Insurance

m
A

-

e a1 1U,UU0U)
fMangrove

trees planted

check-ups

have Joined the Livelihood Recovery Program
actlvities

Powerlng a Sustalnable Future

recelved nutrition improvement
assistance




Powerlng a Sustalnable Future

have Joined of the Livellhood Optimization members have attended training at our provided & managed by local communities In the
Support Program Vocational Trainlng Center project area

- |
_' -
F Sports Center|
for local community and and Literacy Program for local community and SME activities and a multl-purpose bullding for the community
Vocational Tralning Center bullding and a tralning
hall for the community
L I &
CIREBON POWER - 82 -
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HOW WE CARRY OUT CSR PROGRAM

[GRI103-2,103-3, 413-1]

In order to ensure that the C5H program runs optimally and on target, we developed a

strategic plan for the development of the C5R program which then became a guideline for
its implementation.

Some of these guidelines include: SURVEY AfND ST‘_"'DY
&) Social Mapping

Co ity Mead Assecsrnent
SURVEYS AND STUDY FGE”‘”"“ i

An in-depth study of the Social Mapping

characteristics and locality of

the local community to PERIODIC AND ROUTINE DISCUSSIONS
ensure that the program will (DAILY, WEEKLY & MONTHLY)

meet the needs of the & Foster groups

COmMmunity

& Subdistrict and village office
& Village business unit (BUMDes)
& Prominent figure

PLANNING AND + Defining Goals
BUDGETING = Defining Target e b B g e

L : - OCTOBER AND
Analyzing information from . * Program Design .

surveys and rescarch studies * Planning Eﬁgﬁg‘;ﬁn IN EVERY
to design the most appropri- * Budgeting

ate CSR program. * Exit Strategy

MULTI STAKEHOLDERS'
PARTNERSHIP

& Cirebon Power CSR Tearn

PROGRAM IMPLEMENTATION « Multi stakeholders collaboration 2 village Officer
« Symergy with government plans
Carrying out CSH programs q gy 9 P * & BUMDes ]
according to the plan and budgeL = Recording every lesson learned & Community
« Mastering your partner, Comimunity, ‘ Local Universit
and object

OFFICIAL MONITORING & EVALUATION

Monitor and evaluate program grﬂﬂgram WDI:IDEP;EHCQ‘I: and evaluation
implementation and measure — - mmunity sa POy SUMeEy
its impact. =) Program monitoring and evaluation

171D social Return of Investrnents Study

\_i'

SUSTAINABILITY REPORT 2021 CIREBON POWER -'m:'-j o
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CSR PROGRAM TRANSPARENCY
AND REPORTING

The following lists Cirebon Power's

annual reporting and disclosure “w s - ¥ % ——
documents about its C5R program to its Lo N Tt mh e s
internal and external stakeholders: AChiviTiey e 0ty & .E ‘

oy

« 2015 . 2016
« 2017 2018
« 2019 2020

Sustainability Report
(CSR, Environment, QHSE, Operational)

- 2017 - 2018 - 2019 - 2020

£38 REFOAT lﬁ POWERINGTHE ..
“jurFe oF mm.i

RS

PROPER Community Development
Activity Program Documentation

(Ministry of Environment and Forestry)

+ 2017 - 2018 - 2019 - 2020

SUSTAINABILITY REPORT 2021 CIREBON POWER i, u ol
=



CSR PROGRAM STUDY
AND DEVELOPMENT

[GRI1103-2,103-3, 413-1]

In order to ensure that C5R programs can
provide long-term and sustainable benefits,
Cirebon Power evaluates its implemented C5H
activities through impact monitoring and the
measuring of community satisfaction. This
resulted in the Community Satisfaction

Powering a Sustalnable Future

Environmental & Soclal

Impact Assessment (ESIA) Soclal "'.[aj pping
was conducted at PLTU Tand PiTU 2 Conducted social mapping on
villages around the Cirebon

Power project
2007 2010
N N

)

Focus Group Discu sslon
Conducted FGL and surveys with the community
and identified the effectiveness of existing

Index (IKM)] document which was used for the
study and development of the implementation
of the C5H program.

Soclal Mapping

Conducted social

mapping o update
Cormimunity r_
demographic datain 2019 ( &

order o develop and
micdify programs more :
precisehy. b

wEErKC

SUSTAINABILITY REPORT 2021 CIREBON POWER

Iy

programs.

2017

Communlity
Satisfaction Index

Survey

to measure the level of
community satisfaction as
beneficiaries in order o
improve the gquality of C5R
program implementation

MNeed Assessment Survey
Conducted a community needs survey

) 201

CSR Blueprint

: Formulated long,
zm3 miedium, and short-term
v plans for CSRE programs

based on three main
pillars: economic
empowenment,

to build the right program. education, and health.

2021
"

Soclal Return of
Investment SLII"HI'E}F

Survey 1o measure and evaluate
program impacts on stakeholders
Lo identify ways to improve C5R
program performance




ONGOING CSR PROGRAMS
[GRI 2031, 4031

£ Vocational trainings

O Life ckills trainings

O Entrepreneurship

0 Graduates Support Program
O School Certificate Graduates

Support

Training

0 Business Incubator for BUMDes

O Shrimp Farming {Segara Biru)

O 2 Catfish Farming (Rea Abadi & Saung
Lele)

0 Mushroom Farming {Agrotani)

0 Catfish Spawning (Fea Abadi)

£ Boat Miniature {Gopes)

0 Fisherman Group Support [Jlombang
Selar)

© Fisherman Forum (Forum Nelayan
Mundu)

© Fish Market (Selo Pengantin)

LUETAINABILITY PEPORT 2071 CIREEOMN DOWER
USTAINABILITY REPORT 2021 CIREBON POWER

O 3000 Fisherman Insurance

Powerlng a Sustalnable Future

0 Vitamins And Masks Distribution

0 Community Forum for Covid
Prevention [ASTANA)
O Free Ambulance

O Shrimp paste craftsman (Rumah Terasi
Kanci)

O I Sewing Groups (Klammbi Cirebon, Sae
Kanci & Toga Kanci)

& Batik Craftsman (Batik Kanci)

O 2 Cook & Catering Group {Pawon Mimi
& Pawon Eci)

O Fish and Crab Cracker {Rejeki Mundu)

O 2 wedding make-up groups (Ratu
Cirebon & Estetika)

2 Frozen food (Eca)

O HerbalJamu {Putri Ayu)

ol L o s

O Cirebon Power Park Community
Center

O Erwironmental group / nurserny and
plantation [Formas PL)

0 Pump house (Kanci Kemis)

O 2 Community libraries

0 15port Hall for public

0 Pengarengan Mangrove Center
{PESPA)
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240 €
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IMPACT OF THE COMMUNITY SMALL
BUSINESS DEVELOPMENT AND
LIVELIHOOD SUPPORT PROGRAMS (GRri203-1,203-2]

Powering a Sustalnable Future

Pru:lu:thndlumlslm;aﬂe
and crackers

support

ﬂﬂh.ﬁm&ﬂ'ﬁdp groups,
rmarkating & sales skilks.

Irm:'lefmtl'el'ianm:".

2 FORMAS-PL

Murseries and maintenance

7 2014 - Present

Support the provision of seeds,

Cooperation with stakeholders {the

Income from the sale of

(mangroves and trees), planting construction facifities for nurseres, Cirebon Regency Marine and Fisheries  cops.
trees and mangroves on the coast, pro-climate training at villages, Service, PT Nusa Konstrubsi Enjiniring,
planting trees in villages around benchmarking in Tuban, East Java, and YAGASL Sumatran Flephant
posver plants, supervising planting planting costs Foundation, etc), equipment for
activities, maintaining seeds, and nurseries, and assets,
cooperating in planting activities
with the govwernment.
% Batik Kanci Hatik production and =les B 2015 - Present Eairpmd.ncnnn aw.npmem ﬂﬂlsawria‘u, irational Income from product sales
' SUppOrt, writken ﬁﬂrru:ﬂlhaﬁlf ﬂﬂbﬂﬁ.ﬂiﬂﬂ help groups
training, benchmarking, and prosmotion

4 Micro Financing
Program in
collaboration with
Unswagati Cirebon
University

Loans for small home businesses,
and small business training

540 2005 - 2017

Loans, training and mentoring

= Capital to run a small busines=. In 2
years starting from 2015 provided a
loan of IER 540 million to 450
comimunity members located in 4
surrounding villages

= Capacity building

Income from seling home
products

5 Jelombang Selar
Fisherrmen

A5 2006 - Present -

ﬂ.lpputﬁxmmuahmgés _

renovations,
mﬂmmm
for BSF maggots, underwater lighting,
pfanting costs, and procurerment of
s'rnlwm:lulhuals

This group has been recognived by the
} of Marine Affairs and

Income from fishing and
selling fishing small

& Micro Fnancing
Program in
Collaboration with the
Dhuafa Partner

Loans for small home businesses
and small business training

Troz 2007 - 2020

Loans, training and mentoring

Capital to run a small business In 3
years starting from 20017, the Mitra
Dhuafa Cooperative provided a loan of
IDR €4 billon to 1702 community
members in 4 surrounding villages.

Income from selling hame
products

SUSTAINABILITY REPORT 2021 CIREBON POWER
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Posithve Impact of Clirebon Powes's Asciciance and SUpport

mtangibie IMmpact Tangible Impact
] increasing catfish spa'mnng capacity alternative feed i.ru'm
B Sewing Group Klambi Routine work on sewing crders n 2007 - Present  Shills Capacity Developrment: cutting Skills improverment, organizational Income from sewing services
Cirebon Lraining, sewing training and sewing bag  skills, assets, and self-help groups
training; sewing machine procurement
9 Boat Miniature Creation of miniature boats and 7 2017 - Present Scapputmprrmwm Improved =kills, open access and Inu:u'rl!fn:lnsemng
' seﬂilgﬂ'maﬂlehnaﬁatﬂmﬁm@k renovation and basic and advanced cooperative relationships with other miniature boats
parties, and innovative products
1y Bridal Bridalfwedding make-up, wedding 12 2007 - Present  Make up artist training, traditional & Skills improvement, organisational Income from providing
dress rental, and accessories moadern training, and supporting Ltools skills, assets, and self-help groups SEMVICES
ordering and equipment
1 Rejeki Mundu Pmd.nﬂm:fmhuduadm;ald 7 2017 - Present Emdﬂ'pnx&ﬁlramng,ﬁﬂm, Emhrmmmﬁ:ﬂ Irmrefmnmiﬁ'rgrﬁl'tard
milkfish snacks equipment support and packaging skilks, assets, and self-help groups crab products
12 Pawon Mimi Catering  Regular catering service and food 10 2018 - Present  Capadity building: Sanitation and Improverment of skills, organirzational [Taily income from salling
stalls hygiene training, Indonesian cake and skills, azsets, local government partner  food and catering services
food baking training, and catering self-help groups
equipment support
12 Selo Penganin Fish Sales of fishermen's catch [offline 14 0¥ - Present  Fish market renovation, Tish market Fish sales facilities, improvernent of fish Trmlmmlﬁngﬁsl‘r
management capacity buikding collaboration with other stakeholders
14 PESPA Construction of visitor trails 2 H0E - Present Development of village tourism, Improve village economic potential, Income from visitor
|paverments), determining location ocmmparative studies and capadcity social cohesiveness, increase admission
facilities buiding, and construction of mangrove management skills, and knowiedge of
trails biodiersity transformation
15 Segara Biru Whiteleg shrimp farming 2 P01 - Present  Working capital assistance, mentoring, Reducing unemployment, i Income from shrimp hamvests
: and capacity building income and welfare of members, and
Ecl_umijl:\alue
It Rea Abadi Catfish farming, which began with 10 2000 - Present  Woarking capital assistance, alternative Increase in the income and wellfare of Monthly income from

4 ponds now has 26 ponds
including nursery ponds. This
group becomes the
nucleus-plasma program

feed training, and procurement of pellet
molding machines

members, generation of homegrown
village income, and utilization of
unused land to create economic value

harvests. This group keeps
maosl of the profits to
increase group assets instead
of distributing profits Lo its
members for monthiy
incorme.

SUSTAINABILITY REPORT 2021 CIREBON POWER
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Prestocand BACH fish production 10

kil e

201 - Prasant. '-'...'ani!ahﬂnand I'glgleneu'a&lhg,uanng
' skills, assets, and self-help groups

Group

sewing skills who are provided with
high-end sewing training and
rmiarketing support from Cirebon
Power

for sewing clothes

18 Agro Tani Sejahtera Cultivation of oyster mushrooms, 2021 - Present  Working capital assistance and Increase in the income and welfare of Daily and monthby income.
fertilizer for vermicompost produclicn area expansion members, generation of homegrown This group keeps most of the
It began on leased land, now has village incorme, and utilization of profits Lo increase group
bowughit its cwn agricultural land unused land o create economic value  assets instead of distributing
from group savings and sales of profits to its members for
diversified products. This group mionthly income.
becomes the nucleus-plasma
program
income and welfare ol members,and  harvests
utilizing unused land to create
mrncuahe
20 BUMDes Waruduwur  Catfish cultivation, oyster 2021 - Present  Working capital assistance Increase in the income and welfare of Income From sales of senvices
riushroom cultivation triaks members, generation of homegrown and products
village income, and utilization of
unusead land 1o create economic value
21 Cirebon Power Park  Canteen selling food and drirks P0H -Present A place and the necessary facilities for immm&emnrnm Daily income
power plant and improverment of
howsehold welfare
22 BUMDes Kanci Providing general stationery and 2021 - Present  Business planning and assistance, Business, bookkeeping, and financial Income from sales of senices
tools bookkeeping and financial reporting reporting are more organiced so that and products
business effectiveness is properly
BEEHWSE&WQ “HEﬂrelltu.mﬂ.EMunE 2001 - Present  Sewing training from Juliana Jaya Sehmggmprlmibersgahrmsﬂlh DaiE_l.rl'm
Group members of the sewing group and ' ' fior sewing clothes
Eh?gnrenbeﬁl: in
E‘mﬂhﬁ
Grehun
24 TOGA Kanci Sewing  There are & housewives with basic 201 - Present  Trainer to assist in production Sewing group members gain new skills  Daily income

SUSTAINABILITY REPORT 2021 CIREBON POWER
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IMPACT OF HEALTH AND EDUCATION PROGRAMS [cRi2031,2032

Positive Impact of Clrebon Power's Assistance and Support

Name of Business Group

Intangible Impact

Powering a Sustalnable Future

Tanglble Impact

1 Insurance for 3,000 fishermen Death & disability insurance due to Awareneoss {f:hEE'Ith and safety Fisherman insurance premium
accident work protection coverage
Z Integrated Healthcare Center Health improvement for toddlers Health improvermment for toddlers  Nutrition supplements, bench-

marking for other similar
programes, providing eguipment
& tools capacity building for
healthcare personnel

3 Ambulance

Services for cornmunity members
requiring urgent assistance

Protection and gquick access to the
medical center

Z ambulance units

& Library - Community Reading
Garden - Citermnu Village

Children's reading activities in the
qarden, literacy programs, and knowl-
edge improvement for teachers

Culture of reading and learning;
capacity building

Literacy program, renovation of
children's reading location, and
volunteer capacity training

5 ASTANA Group

Disaster-response related activities

Covid-19 prevention

Procurermnent of uniformes for
disaster management programs

G Provision of Trash Collection Sites
for Village Communities

Construction of trash collection sites in
Karang Responsi Kanci Village

Better environmental cleanliness
and better public health

Public trash disposal site

7 Library - Cirebon Park - Kanci

Student literacy program and teacher

Culture of reading and learning;

Literacy program, renovation of

Kulon Village knowledge improverment prograrm capacity building children’s reading location, and
volunteer capacity training
8 Al Mubin Mosgue Renovation, Renovation of the community's place of A guiet and decent place of Materials for renovation and
Kanci Village worship worship for the community labor costs
9 Sport Center Futsal, badminton, basketball, table: A sports facility for residents Construction of sports buildings;
tennis and light gymnastics around the power plant to help procurement of sports facilities &
improve public health and a place  infrastructure
for recreation and sports

SUSTAINABILITY REPORT 2021 CIREBON POWER
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2021 EMPOWERMENT PROGRAM
TARGETS AND STRATEGIES

[GRI 103-2, 103-3, 413-1]

Expanding the scope of C5R programs to support more
community groups & individuals by replicating the best
programs. To ensure the success of the program, we
formed new groups with a nucleus-plasma system where
the already successful groups would build the next new

group.

. Improve the skills and competencies of local commmunities
- through vocational training that focuses on skills that
support cormmmunities in finding new jobs or the ability to
develop small businesses.

Facilitating community members to obtain an official

school diplorna through the school standardization
ﬂ{pm«gram to improve work skills for skilled people with a

ow level of education.

SUSTAINABILITY REPORT 2021 CIREBON POWER
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Strategies

Lesson & Learm: Reviewing learning peoints from previous
development processes in order to develop more effective
partnerships.

Continue to strive to increase the capacity of the assisted
groups so that they can solve problerms and develop the
businesses run by the groups through training,
mentoring, and assessment of activities.

Carry out business development and group-based
cultivation:

Focus on several supporting activities for community
mermbers with the potential to develop a business or
farming cultivation and with a background of personal,
family or group experience.

Continuously carmy out capacity building activities for the
target groups in collaboration with vocational training
centers, which include:

© Product developrnent

O Digital marketing

O Finance and business accounting

O Computer

As=sisting the development of BUMDes in three villages
under the Business Incubation Program. One aspect of
the program is the production of handicrafts using used
ship timber. These handicraft items may carry a high
potential economic value while also enhancing
environmental cleanliness.

- 91 -

e



[GRI 413-1]

The CCVID-19 pandemic throughout 2021 had|

significant impacts on the community's
economy, including those around the Cirebon
Power operational area. Therefore, we strive to
support the economy of the surrounding
communities by focusing on community
empowerment through the formation and
cultivation of business groups within the
communities. We believe that the
empowerment program that has been
implemented will have a long-term and
sustainable impact as evidenced by our
positive achievernents in 2021

people joined the
first "Rea Abadi”

. ; catfish cultivation
group in the Kanci
Village

people joined the second “Rea Abadi”
3 catfish cultivation group in the Kanci
Village

L peopla joined the "Mamat” catfish
cultivation group in the Kanci Kulon
Village

Powerlng a Sustalnable Future

In 2020 Cirebon Power initiated a catfish cultivation group in Kanci Village, a group consisting of
15 local residents who are members of the Rea Abadi catfish group. In 2021, this group grew
using the nucleus-plasma method in collaboration with Cirebon Power to form new groups. The
first group from Rea Abadi became mentors and coaches for subsequent groups in training and
monitoring developrnent, providing a supply of catfish seeds and feed, and helping sales of
harvested produce to be centralized in order to command a better selling price.

To support the new catfish farming groups, at the end of 2021 Cirebon Power formed a catfish
nursery or spawning group so that superior fish seeds can be produced at low prices. The
program is currently under development but in the early stages the hatchery is developing well
and will continue to thrive. We aim for these groups to be able to provide superior and cheap

seeds to other catfish cultivation fostered groups by early 2022,

» The first Rea Abadl group had 15
ponds with 80,000 seads per
cultivation period
The flrst Rea Abadl group managed
to achieve a harvest of 13 tons per two
months
Developed the second catfish
farming groups in Kanci and Kanci
Kulon villages under the guidance of
the first Rea Abadi group

Provided & flberglass pools for
spawning

» Provided 8 broodstock packages

obtained from the Cirebon
Regency Freshwater Fishery
Developrment Center



The mushroom cultivation group started in early 20271 comprising 6
members from Kanci Village. We provided assistance in the form of
initial capital for the procurement of facilities and infrastructure,
planting media, and oyster mushroom seeds. The initial oyster
mushroom seed stage was planted in 20,000 planting media
(baglog). This mushroom cultivation group sells their harvest directly
to the market and produces baglog to meet the demand and orders
from other mushroom farmer groups.

m
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pecple joined the "Agro Tani Sejahtera”
i 3 mushroom cultivation group. Yield
capacity of 80 kg/day.

.’ Crew baglog from 28,000 to 70,000
baglogs

Expanded the baglog cultivation area
from 300 m? to 600 m2

In 2021, the mushroom cultivation group in collaboration with the
Waruduwur BUMDes formed a second group via the nucleus-plasma
systern as fostered by the first group, where the first group serves as the
nucleus and the second group as the plasma. The first group carries out
coaching, training, and supervising, followed by the procurement of
baglog, seeds, and sales in order to maximize the success rate.
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The business incubation process starts with business training by
consultants provided by Cirebon Power to increase the knowledge and
capacity of the target group. The training rmaterials cover production,
rmarketing, business positioning, making business plans,
entrepreneurship, business bookkeeping, and other topics. The training
process ends with a simulation of a business proposal. After the training
is over, several business plans are implemented by business groups
supported in financing and development by Cirebon Power.

HERSLLAE BARLAE LIDIBE0S (AP JULAS JOW DAR ©T SRR a8 JB CART R
WESERI [l PEAmNIRLS LR HEILTAvAR L
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In the early stages in 2021, Cirebon Power in cooperation with
BUMDes from the villages of Waruduwur, Kanci and Kanci Kulon
pioneered two businesses:

General suppller (Office Stationery, small
accessories, etc))

In cooperation with BUMDes from the three villages, we again
initiated three business units and a pilot program lasting two
months.

The catfish farming group
(BUMDes Kanci)

&

The sewing group
(BUMDes Kanci)

The mushroom cultivation
group [BUMDes
Waruduwur)

Used wood boat crafts for
home interior decoration



Through analysis and monitoring of the
achievermnents achieved in 2021, Cirebon Power
secks to optimize the provision of long-term
and sustainable benefits from its C5R
programs that were initiated in 2021, On this
basis, we are planning for the development of
nucleus-plasma and replication of successful
programs to new groups that will be
established in the next period in 2022. In the
nucleus-plasma mechanism, successful
programs becorne mentors and supporters of
the new group. The programs we are
developing in 2022 are:

‘% The third Rea Abadi catflsh farming
- group - Kanci Village

Agrotani mushroom cultivation
group — Kanci Village
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Powerlng a Sustalnable Future

Cirebon Power Park, with an area of
around 2 hectares, contains SME kiosk
facilities, Rumah Terasi, pump house,
dining area, and a pavilion.

Throughout 2021, Cirebon Power Park was frequently used by the community for various
activities such as Sanggar Kunci dance practice {Cirebon Mask Dance) which is attended
by children and young women from Kanci Kulon Village twice a week in collaboration
with the Kacirebonan Sultanate Dance Studio, and healthy exercise sessions for women
about twice a week.

The Cirebon Power Park
pavilion was also frequently
used as a place for cormmunity
development, such as training
sessions on making miniature
Doats.




Powerlng a Sustalnable Future

The library that Cirebon Power built in Citemu Village is
operational and is providing benefits to the community. We
carry out various activities at the library, such as:

Journal writing

Reading and coloring contest
Quizzes for primary school children
Basic English training

Reading training

Library management training
Use of google forms
And others

In June 2021, the construction of a library located
within the Cirebon Power Park area was completed
and the library has begun to be used by ernployees

and the surrounding community, including by schoals

around the library.

_ ‘a The libraries Citemu
illage and Cirebon Power Park
2,000 books each,

=
—



In 2021, Cirebon Power planned to refurbish facilities for
education and recreation for the community at Cirebon
Power Park, the library, and sports facilities. We aimed for
these facilities to be operational by July 2022 in order to
boost activities involving the commmunity, teachers, and
students in the surrounding villages.

-
-

Powerlng a Sustalnable Future

Along with the completion of the library in the Cirebon Power Park area, the
construction of sports facilities will allow employees and the surrounding
community to hold activities such as badminton matches between
employees and so on.

The sports facilities built by Cirebon Power hawve an area of 800 m? which can
be used as a multi-purpose building for various activities.

Available sports facilities

& 5

: 5

‘.’ : rs i

Badminton Futsal Basketball Table tennls Volleyball
. ! F ]
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In accordance with Cirebon Power's commitment to grow
with the cornmunity by providing long-term and sustainable
benefits, in 2021 the Vocational Training Center focused more
on meeting the needs of the productive young generation
through improving our vocational facilities and

infrastructure.

In addition to improving the workshop units, we also provide
business opportunities according to the fields and expertise
of the vocational training graduates. Therefore, the
Vocational Training Center has begun forming business units
comprising graduates based on their field of training and

expertise

Vocational Training Center has trained
1,102 local people.

Powerlng a Sustalnable Future




Powerlng a Sustalnable Future

Developing and implementing a combination learning
method which includes

2 Teaching of theory in class
2 Field work practices and vocational workshops
O Internship program at industrial partners
— O Supporting capabilities
- 0 Mental development, work ethic and entrepreneurship

& '~ Vocational training which includes technical skills (hard skills) and
To implement and develop Y non-technical skills (soft skills)
additional skills other than

vocational ones to increase (= Continuous development and upgrades of the facilities at our

S =" Vocational Training Center.
graduate opportunities in - =
getting jobs or starting their Providing marketing assistance and information on job and business
own businesses. = '™ Opportunities to training participants on a regular basis through social
! W% networks and Whatsapp groups, including on the Cirebon Power

internal project.
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Villages targeted for the

Vocational Training Program:
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Recruitment of vocational training participants

Cirebon Power opens opportunities for participants who voluntarily
apply. Information about this route is disseminated through the help
of Karang Taruna and social networks, such as Facebook, Instagram,
Whatsapp, and so on.

[Re
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Our partners in the implementation
of the Vocational Training Program:
@% Cirebon Regency Job Training Center [ELK)
s =% Indonesian Air Conditioning and Refrigeration Technician
Association (APITU)
IE® BUMDes

ﬁh%”:_‘}ﬁ’ And so forth
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2 classrooms " ! l

2 computer classrooms I ’
1 audltorlum for seminars

1 AC and refrigeration engineering workshop room
1 electrical englneering workshop room

1 welding englineering workshop room

1 motorcycle mechanic workshop room

1 meeting room

2 offlce spaces
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m
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Restrictions on face-to-face activities due to the Covid-19 pandemic
were implemented throughout 2021. This has led us to limit the number
of training programs and training participants.

The following are the Vocational Training Programs that we held in 2027
with the implermentation of health protocols

Number of
SMAW G Welding 'Is
Technician Training e
2021 Ixsae
[ ] Graphic Design and 15
\ o Printing Training -
°eg® 202 penge
Operation and
‘ Maintenance (O&M) 20
Training (Batch 2) et
2021 BEOLNG
It Refrigeration and Air
Conditioning System 2]
Training i
2021 pecple
= Motorcycle 1 9
Engineering Training ke
o 2021 Peiopie
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&

Business Incubation
Training
2021

Design Graphic Training
2021

Maintenance (RCM
Tools) Training
2021

Maintenance Basic
Training
2021

Operation English
Test
2021

Financial Training
202

19

people

15

peopla

10

people

12

people

7

people

[E)
people
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ANTI-CORRUPTION AND
ANTI-BRIBERY POLICY

[GRIT03-1,103-2, 103-3, 205-1, 205-2, 205-3]

1 6 PEALE. JUSTICE Cirebon Power adheres to its commitment in

miLT'IJ 'FE'HE, preventing acts of corruption by implementing good,
T IS

clean and healthy corporate governance. We have an

3 anti-corruption policy that applies to all stakeholders in
: order to create business practices that are free from

e bribery, corruption, and gratuities.

1
We strive to create good corporate governance

that is free from corrupt practices, namely through
the implementation of the Anti-Bribery

Management System (SMAP). The implementation
of SMAP is strengthened by obtaining the ISO
37001:2016 Certificate in 2021.

Cuided by 150 370012016, we have conducted anti-bribery risk

mapping and assessment in all divisions and departments in Cirebon
Power. Furthermore, ywe carny out various mitigation measures from the
determined risks in the form of training programs, socialization, and the
creation of Standard Operating Procedures (SOP) to minimize the risk
of corruption. As a result, there were no related cases in all of Cirebon
Power's business activities in 2021

THERE WERE NO
CONFIRMED CASES OF
CORRUPTION AND
BRIBERY

in all of Cirebon Power's business
activities in 2021.

SUSTAINABILITY REPORT 2021 CIREBON POWER
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In 2021, we routinely carried out anti-corruption and
anti-bribery socialization programs including:

Internal socialization program regarding SMAP
implermentation and gratuity control with the objective
to increase the awareness of all employses on the
importance of avoiding fraudulent practices and
crimminal acts of corruption. At the end of the
socialization, all employees were given a questionnaire
to review their level of understanding. The results of the
guestionnaire show that all employees have understood
the SMAP that has been implemented by the
Company.

External socialization program regarding SMAP
implernentation and gratuity control aimed at external
partners, especially the company's business partners.
External socialization is delivered in the form of
materials sent via email.
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SUSTAINABILITY GOVERNANCE STRUCTURE

[GRI102-18]

Cirebon Power has departments that form a governance structure to
apply the principles of Good Corporate Governance in everny operational

and strategic activity. All parties are responsible for making decisions in President Director
accordance with their respective capacities and authorities to maintain
the continuity of the company's business.

Vice

The governance
ctructurec of PT

President Director

Cirebon Electric Power
and PT Cirebon Energi
Prasarana have
simnilarities at the levels
of the Board of

QHSE
Committee

Commissioners and the
Board of Directors. The
two boards set out
proceduras, values, and
long-term plans to
achigve the Company's
rission. Within the
Cirebon Power
governance structure,
there is a Sustainability
Committee under the
supernvision of the Vice
President Director. The
Sustainability
Committee functions
to supenise and
evaluate programs,
initiatives, and
perforrnance related to
the Company's
Environmental, Social,
and Sustainability
Covernance.
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PREVENTION PRINCIPLES

[GRI 102-11]

Cirebon Power has implemented a risk
management framework based on the

Prevention Approach or Principles through a
risk-based approach in every process that we

carry out. This approach prioritizes preventive
actions for any potential occurrence of each of the |
identified risks. Cirebon Power has compiled a risk
mapping, scaling, and mitigation measures to 1
reduce or prevent risks that may occur that could *
impact operational and safety activities.

We also implement |50 450012018-Health and
Safety Management Systern to mitigate
occupational safety and health impacts that are
directly related to the Company's operations or
services, and implerment 150
F7001201e-Anti-Bribery Management System to
uphold the integrity of the Company by
preventing fraudulent practices, paying of
gratuities, and corruption, in order to maintain a
company that upholds the principles of Good
Corporate Governance. The application of the principles of prevention of
operational risks is reflected in the implementation of
ISO 9001:2015—Quality Management System, ISO
14001:2015-Environmental Management System, and
ISO 50001:2018-Energy Management System to ensure
that the process and supply of electricity produced
complies with the provisions and contributes to the
energy efficiency and sustainable environmental

management.

SUSTAINABILITY REPORT 2021 CIREBON POWER
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CODE OF ETHICS

[CRI102-16]

Cirebon Power pays special attention to the
implementation of the code of ethics within
the Company. We view the importance of
implementing the code of ethics as the basic
principle of behavior of all Company
personnel which guide all employees and
members of the executive board in
establishing relationships with stakeholders.

The code of ethics will shape the values,
norms, and behavior of the Company's
Personnel in accordance with the vision,
mission, values, and regulations that apply
within Cirebon Power. The consistent
application of the code of ethics will enhance
the integrity and credibility of the Company.
In addition, the code of ethics also
demonstrates the Company's compliance
with the law in applying the principles of
GCood Corporate Governance.

SUSTAINABILITY REPORT 2021 CIREBRON POWER
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Cirebon Power reqgulates the code of ethics in the Company
Regulations as follows:
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The preparation of this sustainability
ABOUT THE report is part of our efforts to

communicate sustainability performance

SUSTAINABILITY g openly and transparently to stakeholders
REPORT |

[GRI 102-48, 102-49, 102-50, 102-51, 102-52, 102-53, 102-5

The 2021 sustainability report presents data and company

erformance during the reporting period from January 1, 2021 to

S December 21, 2021. This report is published annually and is the

. " fifth sustainability report that has been published by the

?Fﬂm pany. The preparation of this report uses the GRI standards

. Core Option and GRI G4 Electrical Utilities sector disclosures.
s

& To expand the reach, we publish the report in two languages,

“namely Indonesian and English. In addition, the GRI standard

- disclosure numbers are included in the relevant section and a

)| Standard Content Index is available at the end of the report.

This report has not undergone an external assurance process.

f . However, all data and information presented have passed the

{ ~ internal validation process by the company.

a .

= In order to maintain communication and increase the quality of
. - ~ : reports for the next periods, we receive feedback from
By f . '.' | stakeholders through:

Cirebon Power o

y e ————————— T P b .
: ) Pondok Indah Office Tower 3, 23rd & 25th Floor
L, . . J1. Sultan skandar Muda Kaw, ViTA

. \ e T 4 =N Pondok Indah South Jakarta 12310

‘e v ' . [':H] 1dkar1.a 1r|d1 esia

. 2
B

T CIREBON POWER ™ b B @
' : _t'_ L e | sl
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DETERMINATION OF REPORT CONTENT P \"3

[GRI 102-46]

We use the GRI standard guideline for determining the '
content of reports. We apply the principles of stakeholder

inclusiveness, sustainability context, materiality, and

completeness. Fio)

In addition, we also apply other principles such as accuracy, balance, clarity,
cornparability, reliability and timeliness. ' .

‘I.a.' '-\..I.

' Listening to

Focus Group

ﬁ- Materiality

stakeholders’ D||5ﬂ'f.“55h"5 matrix
AR W
=L stakeholders
| o~
s y - lﬁ;':
f = | e
\ ol J Internal Conduct o
Y’ L management SUrveys to PR Bast,
- e external of materiality
gs :
3| stakehoiders topics
)

é Determination of A
report content <

1. Stakeholder inclusiveneass

2 Sustainability context q
3. Materiality

a4

& Completeness
\ y, 202
REPORTING Stakeholders Sustainabllity
PRINCIPLES ' b Report
Reporting Quallty
1. Accuracy

2. Balance

Z Clarity ’
& Comparability
L. Reliability -
& Timealiness
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STAKEHOLDER Investment
ENGAG EM ENT Eg: r::? E{Ealﬂ:’nﬂ] Port Authority

and Harbormaster
[GRI 102-40, GRI 102-42, GRI 102-43, GRI 102-44] Office (KSOP)

Shareholders K

- We comamunicats -""
- with Shareholders
, through meetings or
lf visits to discuss profit
Targets, project

\ Integrated Service
pe \ g and Investment Office
[}
1
\

% Monthly, our customer (PTPLN ~ finance, reguiations DPMP-TSP) Clrebon
~ Persenm) visits the operationad and others. ( ﬂEgEIIH:f

unit or conducts 8 meeting or o
* Wea icate Feguiary know the availability and supphy
mmmﬂw of electricity. h Other Related

Stakeholders

The Government :
(Kemenaker, Ona reguilar basis, we actively

DPRD, Pemda] : g discuss TSR ar::';:l'nml;ﬁ -

other related stakeholders.

Local Local
Community Universities

SUSTAINAEBILITY REPORT 2021 CIREBOM
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[GR1102-47] =00 [
¥
. . e 7 Fre ¥ g

Topics are considered material if they have a 450 T

significant impact on the decision making by 0

stakeholders. Prior to determining materiality, e (=] O

we conducted a materiality assessment to ' o)

analyze the relevance of sustainability issues to

our activities. 470 Ao

Vo

The first step we took was to hold a discussion session with stakehold- oo
ers. The results of the discussion then became input for us in deter-
mining material issues and presenting the data and information that
would be important to the stakeholders. i
Subsequently, we held meetings internally with the management to ra
discuss material issues. We also conducted FGD with members from K40
various departments. Our surnveys and interviews were conducted 460 485 470 475 480 4.85 490 495 500
with external stakeholders such as the customer (PLN), suppliers, local
communities, and the local government. internal
There were 15 material topics that were assessed before 1  Occupational Health and Safety 8  Protecting biodiversity
being designated as material topics. Based on the results
of the study and materiality survey, 12 topics were then T MAparkance: of Corrion O | (Diviy and sl opportunity

selected. The material topics in this report contain several
differences with the material topics selected during the
preparation of the 2020 Sustainability Report, namely on
the topics of security management, diversity and equal
opportunity, staffing, biodiversity, and local communities.
This consideration is based on our focus on achieving
sustainability performance, namely on the ESC aspects.

prevention in the company

'lo Company program for recrultment and

Compillance with environmental regulations rewards

Power generation efficlency rate The beneflts enjoyed by the communities
TI through the company's CSR activities

. ) Security management
In order to improve the quality of the report, there are
several restaterments of the previous year's information,

12 Emissions generated by the company In lis
namely the calculation of energy consurmption. '

Solld waste and hazardous waste management activities and emission reduction programs

~N 60 oW N

Water and wastewater management

SUSTAINAEBILITY REPORT 2021 CIREBON POWER @
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OF To plc ( Material Toplc GRI Toplc Supplier Operational Customer )
Bou N DAR I ES Owocupational Health and Safety COccupational Health @ ’(ﬂ.
[GRI 102-46, GRI 102-47] S0 Sl

. The importance of corruption prevention in the Anti-Corruption
Asa SE_lcqnd step, we align E-E_:c_:h mmﬁ; s l: ,Gl' ;
rmateriality topic with a specific GRI
standard index that is relevant to Compliance with environmental Ervironmental ﬁ!l I
Cirebon Power's activities. Each PRt Lo '
topic has it; own bounda ri\_e.-ﬁ in our Power generation efficiency rate Energy ’@l
supply chain. The boundaries of this 7
T_Dpic can define th.e. impact Df a S-ECUI'it}" management Eecuri't_v Practices ﬁ,l

rmaterial topic and the role of

Y Solid waste and hazardous waste management Waste and effluents
Cirebon Power.

‘@

Water and wastewater management Water ‘ﬂ'
Cirebon Power may be involved DT S IC T I
either through its operations or FIcHng EReey it ﬁc’
through its business relations with Implementing Diversity and Equal Diversity and Equal '@'
other organizations. The impacts we Opportunity Opportunity
report may be caused, contributed _
to, or attributed through business Cumpj’m’ PRCIFEET JEW FRcTE Rt s ERnpRTE 'c,'l'

iy . Bt rewards

relations with our activities.

The benefits enjoyed by the communities Local Communities ’G!'
This effect will not only affect through the company’s C5R activities

Cirebon Power itself, .bm: will also Emissions generated by the company in its Emissions
affect the supply chain, both activities and emission reduction programs @ (&l
upstream and downstream. The

topic boundaries will provide insight
into business-wide risk
management and prevention
principles.

Contribute Cause Linked

@ & I
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The Livelihood Optimization Support
Program supports the cormmunity in
improving economic opportunities such as
the cultivation and spawning of catfish,
mushrooms, and shrimp, as well as business
incubation for SME and BUMDes.

Community Small Business Development
Programs such as shrimp paste SMEs,
miniature boats, batik craftsmen, and so on.

The Livelihood Optimization Support Program
supports the community inimproving
economic opportunities such as the cultivation
and spawning of catfich, mushrooms, and
shrimp, as well as business incubation for SME
and BUMDes.

Community Small Business Development-

Programs such as shrimp paste SMEs,
miniature boats, batik craftsmen, and so on.

Cirebon Power ensured that all [100%) of its
employees have been vaccinated up to the
third dose or booster.

Cirebon Power continuously provides
qguarantine facilities for people exposed to the
COVIDA19 virus at the Cirebon Power
Cuarantine Center, where vitamins, masks for
children, and other types of supplies are
provided.

The Health Program under the CSR activities
prowvides life insurance as well as death and
disability insurance due to accidents to 24,000
local fishermen, health checks to 10,476 people,
and nutritional improvement assistance to
400 infants and toddiers.

1 Fvem
il

F"f!: M

==y \?"II'!
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During 2021, the number of employees who
received training was 542 PLTU 1 employees
and 218 PLTU 2 employees.

Cirebon Power runs a Vocational Training
Center which has trained 1102 local pecple.

Cirebon Power provides job opportunities for
female employees. In line with our
commitment to implementing gender
equality, we also provide training,
remuneration, and parental leave rights to all
of our employees, regardless of gender.

The Livelinood Optimization Support il
Program supports the community in b
improving economic opportunities such as

the cultivation and spawning of catfish,
mushrooms, and shrimp, as well as business
incubation for SME and BUMDes.

Community Small Business Development

Programs such as shrimp paste SMEs,
miniature boats, batik craftsmen, and so on:

Cirebon Power supplies 100% of coal
and biodiesel from local suppliers.



The water
quality around the
power plant site is
monitored every six months.
The Environmental Division
uses Seawater Reverse
Osmosis (SWRO) refuse water
as an electrolyte for salt water
lamps that can save costs
for fishermen.

Deliverables in
the Infrastructure
Development Program,
namely the Cirebon Power
Park buwilt for community
activities and SME kiosks,
sports center buildings,
community libraries, shops
managed by local
communities, and so on.

Cirebon Power
continuously monitors
emvironmental
performance by testing the
quality of watar, air, waste,
and other parameters.

Cirebon Power conducts
regular monitoring of

aguatic bicta
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Cirebon Power
implements IS0
S00012018-Energy
Management Systemn to ensure
that the process and supply of
electricity produced complies
with the provisions and
contributes to the energy
efficiency and sustainable
amvironmental
management.

Cirebon Power
uses
Ultra-Supercritical
technology that can
produce electrical energy
with more efficient coal
consumption
and cleaner combustion
results.

Cirebon Power
has several

environmental

conservation programs,
such as mangrove
ecotourism prograrm,
MATAHATI conservation area,
bicdiversity park, protected

bird species monitoring.

Cirebon Power has
several environmental
consenvation programs, such
as mangrove ecotourism
programm,
biodiversity park, MATAHATI
conservation area. There are &
protected bird species.




Multinational consortium
(Marubeni Corporation, Indika Energy, % 'I PARTNERSHIPS
Korea Midland Power, ST International, and FOR THEGOALS
Jera) to develop 1x660 MW [PLTU 1) and
x1,000 MW [PLTU 2) projects.

L

¥

Cirebon Power has implemented an ‘
Anti-Bribery Management Systerm and is
strengthened by obtaining the IS0 370012016
Certificate in 2021

SUSTAINAEILITY REPORT 2021 CIREECN POWER
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GRI Content IndeXx cni02 5

GRI Standard Disclosure GRI Standard Disclosure Page

General Dicclosures 102-51  Date of most recent report 1

102 -1 Name of the organization 9 102-52 Reporting cycle m

102-2  Activities, brands, products, and services 9 102-535  Contact point for gquestions regarding the m

102-% Location of headgquarters 9 repornt

1024 Location of operations 9 102-54 Elgir;':é(r:fd?r;;;rting in accordance with the m

102-% Ownership and legal form 914 02-55  GRI content index 1o

W Mapms sened < W2-56  External assurance m

1027 Scale of the organization 9

102-8  Information on employees and oLher workers s

1029 Supply chain 15,16

102-10 Significant changes to the organization and 6 GE 103 103-1 Explanation of the rmaterial topic and its boundarios 79

its supply chain :;apu:aﬂg;:n?%r;g 1032 The management approach and its components 80, B3, 85 91
102-11 Precautionary principle or approach 108 103-3  Evaluation of the management approach 80, 83, 85 91
10212 External initiatives = 2031 Infrastructure investments and sernvices supported 86, 87, 90,96
F}ELE;?;?E;E 102-15 Membership of associations = s e 2032 Infrastructure investments and services a7 90

102-14 Staterment Trom senior decision-maker T Imipacts 2096 supported

102-16 Values, principles, standards, and norms of 1,109

behavior
10218 Covernance structure 1077 mgﬁ;}:-n‘iem 1033 Explanation of the material topic and its boundarios &
10240 List of stakeholder groups 1 Approach 2016 103-2 The management approach and its components &
10241 Collective bargaining agreements 70 103-3 Evaluation of the management approach &
10242 Identifying and selecting stakeholders 113 e e 204-1 - Propartion of spending on local suppliers L2
WIE-5% Ieey Inpes sed contame rison i GRI 10 1031  Explanation of the material topic and its boundaries 104
L };;’Eﬁiigﬂ'ﬁﬁwmme onnEriiated 3 L?ap'lﬂﬂ,f.:” ;»?;.r;:;. 103-2 The management approach and its components 106
102-46 Defining report content and topic Boundaries N2, NS 10 Evaluation of the management approach i
102.47 List of material topice 4, 15 Mﬁ_c;‘iiﬁgﬂ S 2051  Operations assessed for risks related to corruption 106
102-48 Restaternents of information m A2 Eﬂo:?;gﬁsu::dagrgcxﬁlﬁining iy oo
25 Changesn fapoiming 30,1 2053  Confirmed incidents of corruption and actions taken 1045
W2-50 Reporting period m
“ F ]
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GRI Standard GRl Standard Disclosure Page
GRi 304 Biodiversity  304-1 Operational sites owned, keased, managed 48
2006 in, or adjacent to, protected areas and
areas of high biodivorsity value outside
Cal 0 1031 Explanation of the material topic and its & e S
e boundaries 304-2 significant impacts of activities, products, and ]
Approach 2016 1032 The management approach and its G services on biodiversity
CoMmponents 304-3 Habitats protected or restored 48
103-3 Bvaluation of the management approach 16 2044 |UCHN Red List species and national
CRIZ04: Materials 2010 Materials used by woight or volume 16 conservation list species with habitats in
2016 by 9 areas affected by operations

CRI 106 1031 Explanation of the material topic and its boundaries 30 GRI 103 1031 Explanation of the material topic and its boundaries
Management . Managemant
Approach 2016 103-2 The management approach and its components Approach 2016 103-2 The management approach and its components

103-3  EBEvaluation of the management approach I02-3  Evaluation of the management approach

2021 Energy consumplion within the organization 2051 Direct (Scope 1) GHG emissions

GRIZ0Z: Energy 2006 3073 Energy intonsity GRI 205 Emission 3054 GHO emnizsions inbensity

2006
2057 Nitrogen cxides (MO, suifur oxides (50.], and
other significant air emissions

5 8 58 8

202-4 Reduction of energy consumplion

L weaws
Cal 0 1031 Explanation of the material topic and its boundarnes 37
Management 037 The management approach and its components 77 GRI03: 1031 Explanation of the material topic and its boundaries 42
Approach 2016 Management ;
103-3 Evaluation of the management approach 7 Approach 2006 1032 The management approach and its components &7
3031 Interactions with water as a shared resource 37 103-3  EBvaluation of the management approach 42
AT ; - ; £ 3061 Waste generation and significant waste-related 42
2032 Management of water discharge-related impacts L) O 06 Waste 2020 DS
303-3 Water withdrawal 37
GRI 0% Water and 206-3 Waste generated 42
Effluents 2013 303-4 Water discharge 37
: Environmental Compiance
3035 Water consumption PR SeeeesiCemless
l Sedwey BN e e e
Blodiversity :
Managemant 103-2 The management approach and its components st
: 2 A : P Approach 2016
Rl 10 1031 Explanation of the material topic and its boundaries 48 033 Evaluation of the management approach 9
Ma - T o - - -
M;ﬁﬁnﬁg 1032 The management approach and its components 48 GRI307: 3071 Non-compliance with environmental laws and pas)
z : Environmental regulations
1033 Evaluation of the management approach 48 Compliance 206
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GRI Standard Disclosure GRI Standard Disclosure
Supplier Environmental Ascocoment Diversity and Egual Opportunity
CRI 02 1031 Explanation of the matarial topic and its boundaries 16 GRITO: 1031 Explanation of the material topic and its boundaries )
Management Management
Approach 2016 103-2 The management approach and its components & Approach 2056 103-2 The management approach and its components 68,70
1043 Evaluation of the management approach 1 1053 BEvaluation of the management approach 69,70
GRIZI0E: Supplier 3081 New suppliers that were screened using 16 CRI 40% Dihversity . 4051 Diversity of governance bodies and 72
Erironmental emdronmental criteria and Equal employoes
Assessment 2016 Opportunity 2016
T ——
GRI 0 031 Explanation of the material topic and its boundaries 54 CHI0: 1031 Explanation of the material topic and its boundaries 79
Managemenit Management
Approach 2016 1032 The management approach and its components by Approach 206 103-2 The managerment approach and its components B0, 835 B85 9]
103-3 Bvaluation of the management approach L4 103-2  BEvaluation of the management approach B0, 83 85, 9]
4051 Occoupational health and safety b CRIAL% 4131 Operations with local community engagement, 24 80, 83 85,
management system Local C?EEUHIUES impact assessments, and development programs o), a2
4032 Hazard identification, risk assessment, S
and incident investigation
CR 408 Ll : 2
Oiccupational Health 4034 Worker p;rtl:;lpatlcm. co-nsul_tat:u::n. and 57
and Safety 2018 communication on coccupational health
ared safety
A05-5 Worker training on occupational health &0
and safety
4036 Promotion of worker health 22,23, 63
4059 Work-related injuries G5
GRI 0 1031 Explanation of the material topic and its boundaries 75
Management
Approach 2016 103-2 The management approach and its components 75,76
103-5 Evaluation of the management approach 75,76
404-1 Awerage hours of raining per year per employee TG
Gl a0s: 40427 Programs for upgrading employvee skilis and 75,76
Training Snd transition assistance programs
Bducation 2016 ,ns 3 percentage of employees receiving regular 7
performance and career development reviews
‘ .
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Sector Disclosure

Sector Dieclosure Enengy Utilitles [EU)

EU  Installed capacity, broken down by primary 9
energy source and by requlatory rogime

Cityamatrine EU?  Metenerngy output broken down by |:_:|lir|ﬂ|.;u'1.r L
Profile energy source and by requlatory regime

ELS  Mumber of residential, industrial, institution and o 37
commercial customer accounts

EU4  Length of above and underground transimission 9
and distribution lines by regulatory regime

Ga-DMA Management approach to ensure short and 9
“?:EEF long-term electricity availability and reliability
3 Planned capacity against projected electricity 9
HAommilability amnd
ﬁd;ialéiﬁl: EUW  dermand over the long term, broken down by
energy source and regulatory regime
EUTI  Average generation efficiency of thermal plants i2
Systern Efficiency by energy source and by regulatory regime
EUT? Transmission and distribution losses as a 2
parcentage of total energy
it EULE Biodiversity of offset habitats compared to the 48
ko biodiversity of the affected areas
EUE  Percentage of contractor and subcontractor 8]
Ernployment employees that have undergone relevant
health and =afety training
-
C4-DMA Programs and processes to ensure the 5
fformer  gyailability of a skilled workforce
ELN&) i
fotal number and rates of new employee hires 72
C4-La1 and employee turmover by age group, gender,
and region
C4-DMA Research and development activity and 9
Hesearchand  WEMMEr symanditure aimed at providing refiable
Development EU8  plectricity and promoting sustainable
developrment
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